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LOCAL222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Sinclair 9 s Corner 

By JOHN SINCLAIR 
President 


First of all, I would like to thank 
the GM Master Committee Chair¬ 
man, John Clout, along with our 
Plant Chairman, Jack Whalen, John 
Graham, Don Thompson, John 
Lewis, and John Scanlan, and the 
Local Committee, Jack Vernon, 
George Knott, Frank Taylor, Ken 
Sutherland, Fred Hargrove, Dan 
Gallagher, Doug Reynolds, Don 
Whalen, Keith Post, Wayne Mur¬ 
phy, and George Cox, for a job well 
done. 

Below is the old Memorandum of 
Understanding on the No Badge-Out 
Procedure which was agreed to in 
1984 between the Company and the 
Union. 

BETWEEN: General Motors of 
Canada Limited, Oshawa, Ontario, 
Hereinafter referred to as the 
“Company”, and International 
Union, United Automobile, Aero¬ 
space and Agricultural Implement 
Workers of America, UAW, Local 
No. 222, Oshawa, Ontario, Here¬ 
inafter referred to as the “Union”, 

WHEREAS this Memorandum 
supersedes the Memorandum of 
Understanding dated 28th Sep¬ 
tember, 1983, and any and all other 
understandings between the Parties 
with respect to the No Badge-Out 
Procedure, and, 

WHEREAS it is the desire of the 
parties to reimplement a No 
Badge-Out Procedure in the plants 
managed by the Oshawa Manu¬ 
facturing Organization, pursuant to 
the terms nad provisions of this 
Memorandum, and 
WHEREAS it is the intention of the 
parties to eliminate the requirement 
for employees to badge out at the end 
of a regular or scheduled shift, or at 
lunch time, effective the week be¬ 
ginning the fourth Monday following 
the Notice of Ratification of the GM 
UAW 1984 Agreements, 


THEREFORE, the parties agree as 
follows: 

(1) The Company reserves the right 
to reinstate or modify the Badge-Out 
system, if it becomes necessary due 
to operational or legal requirements, 
in order to keep an accurate record of 
straight time and overtime hours 
worked by employees. 

(2) The parties recognize the poten¬ 
tial for some employees to abuse this 
privilege with respect to exiting the 
plant areas at times other than their 
defined shift hours. It is further rec¬ 
ognized that this concern is the direct 
responsibility of employees part¬ 
icipating in the No Badge-Out Pro¬ 
cedure. 

(3) The Company reserves the sole 
discretionary right to modify or can¬ 
cel the No Badge-Out Procedure in 
any Unit or Plant where such abuses 
occur. In the event there are difficul¬ 
ties or abuses of the procedure, the 
Unit or plant so affected will have 
discussions forthwith between the 
PlantTU s L rnana^ment and me 
District Committeemen representing 
that area before the No Badge-Out 
Procedure is cancelled. Failing re¬ 
solution, such issues will be referred 
to the Oshawa Shop Committee and 
Regional Labour Relations for dis¬ 
cussion. 

Below is the new Memorandum of 
Understanding on the No Badge-Out 
Procedure which was agreed to on 
October 22, 1987 between the Com¬ 
pany and the Union. 

MEMORANDUM OF 
UNDERSTANDING REGARDING 
THE NO BADGE-OUT 
PROCEDURE 

entered into this 22nd day of October, 
1987 

BETWEEN: General Motors of 
Canada Limited Oshawa, Ontario, 
Hereinafter referred to as the “Com¬ 
pany”, AND National Automobile, 


Aerospace and Agricultural Imple¬ 
ment Workers Union of Canada 
(CAW-Canada), Local No. 222, 
Oshawa, Ontario, Hereinafter re¬ 
ferred to as the “Union”. 

The parties are in agreement to use a 
No Badge-Out Procedure at the 
Oshawa Plants. 

In consideration of using this proce¬ 
dure, the Company retains the sole 
discretion to modify or cancel it in any 
Unit or Plant if abuses occur. The 
Company also reserves the right to 
implement measures of control to cor¬ 
rect abuses. Where any difficulty or 
abuse of the procedure does occur, 
timely discussion will take place be¬ 
tween in-plant members of the Shop 
Committee. Failing resolution of the 
issue at that point, there will be dis¬ 
cussion held between the Shop Com¬ 
mittee and Representatives of the Reg¬ 
ional Personnel Department. Fading 
resolution at that point, the procedure 
will be cancelled for that Unit or 

starting times, lunch hours and quit¬ 
ting times on the bulletin boards in 
the plant for Plants No. 1 and 2. 

I just want to stress to all of you 
that this issue was not settled until 
around 6:30 p.m., Wednesday, Oc¬ 
tober 21, 1987, and it is up to every¬ 
one to live up to the agreement or it 
will be taken away. 

I thought it was important to men¬ 
tion the No Badge-Out as soon as 
possible. Now it is up to everyone 
concerned to make it work. 

Also, the retroactive pay will be 
given to everyone on Thursday, 
Novembers, and Friday, November 
6, 1987. Production Workers will re¬ 
ceive $120 and Skilled Trades and 
Apprentices will receive $240. 

I will outline the new agreement in 
more detail in the next Oshaworker as 
I am tied up in negotiations with one 
of our other units, Lear Siegler. 


SUPPORT 

ADDICTION AWARENESS 

WEEK 

NOVEMBER 18TH TO 
NOVEMBER 24TH 


Our New Agreement 


By JOHN KOVACS 
1st Vice-President and 
SUB Representative 

At the time of writing, our new 
three year Collective Agreement had 
been ratified by over 90 percent of 
the membership. 

There is no 
question in my 
mind that it is the 
best Collective 
Agreement 
achieved by any 
Labour Unions 
either side of the 
border, but 
simultaneously I 
am also con¬ 
vinced that our 
partially indexed 
pension and all the other improved 
benefits we received are costing us 
dearly, and our Union gave General 
Motors Corporation a large amount 
of money in return for the indexa¬ 
tion. As the months and years go by, 
we will find out how much actually 
all these cost us. 

I want to give you a single item 
which will illustrate what I’m really 
talking about. We gave General 
Motors the 80 cents UIC rebate 
everyone was receiving per week in 
the past. It may not sound like 
all that much, but you multiply 80 
cents by 40 thousand GM workers, it 
comes to 32 thousand per week or 1.6 
million dollars per year. 

I have always maintained that in 
order for us to fix our pension, we 
will have to sacrifice one contract 
year and put all emphasis on a pen¬ 
sion. In other words there will not be 
much gains in any other fields that 
year. Even if you don’t pay any at¬ 
tention to pension surpluses, we paid 
too much, but it is justifiable. 

Brother White argued strongly 
that you can’t tie pension indexation 
to pension surpluses and he is 100 
percent right on that, except nobody 
suggested he should do that. 

We now have undisputable evi¬ 
dence in our possession that General 
Motors accumulated 144.5 million 
dollars between the years of 1979 and 
1986, and they used these monies to 
fulfil their obligations towards the 
plan by either using the surplus 
monies to apply as required contri¬ 
butions or applied to reduce the un¬ 
funded liabilities. The Pension 
Agreement had not given the 
corporation the right to do this prior 
to the 1984 Agreement, but in 1984 
the Pension Agreement was 
amended in such a way that the 
Company now had the right to take 
contribution holidays, which meant 
they could use the surplus monies to 
reduce their liabilities towards the 
fund. It is still questionable if the 
corporation has the right to do this 
under the present law, regardless of 
the Union’s Agreement, but that will 
remain to be seen. 

Bob White and Bob Nickerson’s 
argument is that surplus monies 
should be used to protect the work¬ 
ers’ pension in case the plan folds or 
the Company closes its doors 
forever. 

It would be a good argument ex¬ 
cept I fail to see how it will benefit 
anybody at any time if we let the 
corporation take this money in any 
which way. 

Just one more thing. Our fight is 
not with Bob White or with the Na¬ 
tional Union. The fight should be 


with General Motors. I for one would 
very much like to have Bob White on 
our side when we take this corpora-' 
tion on, on pension surpluses, and 
how it should be used. I do not have 
to agree with him in everything he 
does and everything he’s done in a 
democracy, even in a controlled 
democracy each and every one of us 
is entitled to our opinion. Bob White 
didn’t like my question in my pre¬ 
vious article where I asked if we’re 
not paying too much for pension in¬ 
dexation. He said so in so many 
words last Friday when the new Col¬ 
lective Agreement was outlined to us 
in Toronto prior to the ratification 
meeting. Somehow I don’t think that 
a final chapter has been written on 
pension indexation. 

ON SUB 

I have not received the detailed 
copy of the new SUB Agreement. 

By talking to Bob Nickerson and 
John Sinclair, it is my understanding 
that there is absolutely no change in 
the new SUB Agreement which 
would affect anyone in the im¬ 
mediate future. 

Thfc corporation has to put more 
money into the fund each and every¬ 
one of the next three years, and the 
only difference in SUB credits is that 
once you reach the 104 SUB credits 
after 10 years of seniority, regardless 
of any layoffs, or the level of the 
SUB Fund, you are guaranteed the 2 
years 95 percent take home pay, 
minus income tax, and minus $17.50 
work related expenses. 

All the demands we have in SWW 
on overpayment recovery, and all 
other problems we faced, we did not 
achieve anything. It’s sad, but fact. 

In future articles I will outline each 
and every demand we had in, and 
was not addressed by the Company. 

Before I close, I would like to re¬ 
mind you that I will be back within a 
week or so, and you can reach me in 
my office at 644-3642 every morning 
between 7:00 a.m. and 8:30 a.m. 

CLOSING MESSAGE 

The world is moving so fast these 
days that the man who says it can’t 
be done is generally interrupted by 
someone doing it. 
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Pensions 


Service Rep Report 


By RAY FINNEY 
GM Pension Representative 

On October 25th a General Motors 
— CAW contract was ratified. 

I would like to thank Bob White 
and his committee for delivering 
many break¬ 
throughs in our 
Pension Agree¬ 
ment. Some of 
these major 
items are major 
increases with 
indexing of pen¬ 
sions, a pre¬ 
retirement death 
benefit, two year 
vesting, in¬ 
creases for past 
retirees and improvements for sur¬ 
vivor spouses. 

FUTURE RETIREES 
I would like to outline some major 
differences between our CAW 
Agreement and the agreement signed 
by the UAW in General Motors, 
USA. 


PENSION BENEFITS FOR 
FUTURE RETIREES IN CANADA 


Date of 

Basic 

30-and-0ut 

Retirement 

Pension 

at any age 

Current 

$22.05 

$1,205 

Oct. 1987 

$28.00 

$1,505 

Oct. 1988 

$29.50 

$1,575 

Oct. 1989 

$31.00 

$1,645 

Oct. 1990 

$32.50 

$1,715 

Oct. 1991 

$34.00 

$1,785 

Oct. 1992 

$36.00 

$1,875 


If we had still been with the UAW, 
this is what our Pension Agreement 
would be the Basic Pension: 


BASIC PENSION PLAN 

Life Income Benefit Rate 
For Months Commencing 

Retirement 

With 

Benefits Benefit 10/1/87 10/1/88 10/1/89 

Payable Class through through and 

CommencingCode 9/1/88 9/1/89 After 

$ $ $ 

A $23.45 $24.75 $26.05 

B $23.70 $25.00 $26.30 

C $23.95 $25.25 $26.55 

D $24.20 $25.50 $26.80 

A $24.85 $26.15 

B $25.10 $26.40 

C $25.35 $26.65 

D $25.60 $26.90 

A $26.25 

B $26.50 

C $26.75 

D $27.00 

The Joint and Survivor Option and 
age reduction factors continue to be 
applicable to these benefits. 

TABLE 2 
PENSION PLAN 

Total monthly benefit rate for 
determining monthly early retire¬ 

ment supplement prior to age 62 and 
one month for retirements with 30 or 
more years of credited service. 


Retirement 

With Benefits 10/1 /8710/1 /88 10/1 /89 
Payable through throuah and 
Commencing 9/1/88 9/1/89 After 
$ $ $ 

Oct. 1,1987 

through $1,350 $1,390 $1,480 

Sept. 1,1988 

Oct. 1,1988 

through $1,400 $1,490 

Sept. 1,1989 
Oct. 1,1989 

_andAfter_ $1,500 

We have made the largest gains in 
pensions, as you can see, the Ameri¬ 
cans’ Basic Pension ends at $27.00 
per year of credited service, where 
ours starts at $28.00 per year of ser¬ 
vice with indexing. On the Thirty- 
and-Out their’s ends at $1,500.00 per 
month, our starts at $1,505.00 per 
month with indexing. 

PRE RETIREMENT 
DEATH BENEFIT 

This means if the worker has 28 
years and is deceased, his or her 
spouse would receive the vested por¬ 
tion of his or her pension in a lump 
sum. Prior to this agreement, they 
received nothing from the Pension 
Plan. 

TWO YEAR VESTING 
OF PENSIONS 

This means anyone who has 
worked in General Motors for two 
years will have a pension. If you quit 
General Motors and have two years 
credited service, you will be eligible 
for a pension at age 65 or a reduced 
pension at age 60. For the pre¬ 
ferential employees who were hired 
in General Motors and came from 
places like Firestone, Houdaille or 
Massey Ferguson for example, will 
get a pension at age 65 for the years 
of their service times the basic pen¬ 
sion rate when they retire. 

INCREASES FOR 
PAST RETIREES 

The past retirees who retired prior 
to September, 1979, will receive a 
$3.00 increase per year of credited 
service. Eg. $3.00 x 30 years basic 
service = $90.00 per month or $3.00 
x 40 years basic service = $120.00 
per month. Those who retired after 
October, 1979 to September, 1984, 
receive $1.50 per year of credited 
service with the same examples as 
above. Those who retired after Oc¬ 
tober, 1984 to September, 1987$1.00 
per year of credited service. 

There is also a $4.00 increase on 
your basic pension times all your 
years of service through the next 5 
years of this agreement. It starts in 
October, 1988 and each October 
through to 1992. These increases, 75 
cents, 75 cents, 80 cents, 85 cents, 
and 85 cents, total $4.00 times years 
of credited service. 

IMPROVEMENTS SURVIVOR 
INCOME BENEFIT 

Improvements have been made to 
the program which provides benefits 



Oct. 1/87 
through 
Sept. 1/88 

Oct. 1/88 
through 
Sept. 1/89 

Oct. 1/89 

through 

After 


Auxiliary 27 
Bawling News 


By BARB FINLAY 

Welcome ladies to the 51st year of 
CAW Auxiliary 27 Bowling League. 
As of this date we are in need of 
bowlers. If you are interested call 
Tuesday afternoon at 1:00 o’clock at 
the Motor City Bowling Alley. Come 
out, it’s fun. Good luck on your year 
ladies! 

SEPTEMBER 8, 1987 
High Triples: Phyllis Munroe, 
628(220, 251); Lynn Gowan, 619 
(216, 216); Barb Smith, 605 (221, 
213). 

SEPTEMBER 15, 1987 
High Triples: Joan Taylor, 613 
(235, 200); Betty Rutherford, 606 
(205, 221). 

High Singles: Lynn Gowan, 223, 
208; Phyllis Munroe, 210; Barb 
Smith, 204. 

SEPTEMBER 22, 1987 
High Triples Barb Smith, 662 (231, 
232); Betty Rutherford, 620 (204, 
253); Phyllis Munroe, 614 (208, 210). 


High Singles: Lynn Gowan, 242; 
Loretta Stumpf, 238; Kathleen Mel- 
nichuk, 231; Vi Brown, 229; Helen 
Rotterman, 215; Verna Parker, 211; 
Annabelle Cobb, 201, 209; Betty 
Clarke, 203; Irene Cotton, 200. 

SEPTEMBER 29, 1987 
High Triples: Lynn Gowan, 619 
(271, 208). 

High Singles: Barb Smith, 231; 
Annabelle Cobb, 216; Irene Cotton, 
204, 203; Barb Finlay, 204; Vi 
Brown, 210. 

TEAM TOTAL POINTS 
September 8,1987: Misfits 4; Team 
No. 4-3; Blue Jays 3; Crackpots 1; 
Swingers 1; Alley Cats 0. 

September 15,1987: Team No. 4-7; 
Blue Jays 5, Crackpots 4; Swingers 
3; Misfits 4; Alley Cats 1. 

September 22, 1987 : Team No. 4 
10; Blue Jays 9; Swingers 7; 
Crackpots 4; Misfits 4; Alley Cats 2. 

September 29, 1987: Team No. 4 
13; Swingers 11; Blue Jays 10; 
Crackpots 5; Alley Cats 5; Misfits 4. 


to the survivors of the worker who 
dies. 

The transition benefit has been in¬ 
creased from $375.00 to $475.00 per 
month for survivors with depen¬ 
dents. An important breakthrough is 
the end to any carveout of the 
Canada Pension Benefit from this 
transition benefit. 

In addition, health care coverages 
will now be provided for a period of 
24months. 

The Bridge Benefits has also been 
increased from $350.00 to $475.00 
per month for a survivor without de¬ 
pendents. There will no longer be a 
carveout from the Bridge amount for 
any government benefit. 

Health care coverage, currently at 
a maximum of six months will now 
be extended through to age 65 or 
re-marriage. 

All present recipients of the Trans¬ 
ition or Bridge Benefits will now 
move to the new level. They will no 
longer have any carve-out of 
government benefits and they will 
now be eligible for the new health 
care coverages. 

These achievements were only 
possible because of our solidarity, 
and the threat of a strike. There is no 
doubt this agreement will help set a 
pattern for indexed pensions in other 
industries. 

On Monday, October 26th, the day 
after ratification, I received 125 pen¬ 
sion calls, so be patient, we will get 
there as soon as possible. 


By GENE BERGERON 

WCAT OR 

WORKERS COMPENSATION 
APPEALS TRIBUNAL 
October 17-18 —the Service Reps 
of Local 222 attended a WCAT 
seminar in Hamilton. The seminar 
was developed and put on by the 
CAW. 

I have over the 
years attended 
seminars for var¬ 
ious educational 
purposes, but 
this WCAT 
seminar, in my 
opinion, was 
very pro- 
fessionalandone 
of the best I have 
ever attended. 
Because WCAT is new, it is still feel¬ 
ing it’s way, and is endeavouring to 
set policy for the future. I found this 
Tribunal to be a legal forum and re¬ 
quires background or working 
knowledge in case history as well as 
Larson’s Law. It is interesting to 
note the entire WCAT council are 
legal people and professional 
lawyers. The Council’s legal people 
research and prepare the hearing for 
the Tribunal. They have, at their dis¬ 
posal, an entire library of past case 
decisions and Larson’s Law, which 
is American case law. As you have 
guessed, they have a wealth of finan¬ 
cial assistance and legal people to 
prepare a case for the Tribunal. 


We, as the worker’s representa¬ 
tives, are at a great disadvantage, at 
these hearings. To start off — we do 
not have the full library of case his¬ 
tory and legal points. However, 
some of this is available free of 
charge, but for the most part, there is 
a charge for this material. 

As I stated earlier, I feel the Tri¬ 
bunal hearings are a legal forum and 
as stated by Dr. David Starkman, 
General Counsel to WCAT, and Mr. 
Sam Fox, labour’s appointee to the 
panel, they have witnessed several 
hearings when the injured worker 
was under represented because the 
worker’s representative simply was 
unable to compete with the legal as¬ 
pect of the hearing. 

Because of the nature of WCAT, I 
believe the CAW and other unions 
should have legal counsel to repre¬ 
sent us at the WCAT hearings. 

I realize it is difficult for us to 
admit that we are not qualified to deal 
with lawyers, but I really don’t think 
we are doing our membership justice 
if our ego is so big that we won’t 
admit we need help. I feel, we in the 
labour movement, are qualified to 
represent the injured worker all the 
way through the WCB hearings, ex¬ 
cept at the Tribunal Hearing. 

If we cannot provide legal counsel 
for the people we represent, then it is 
imperative that we initiate a training 
program to upgrade our reps and 
provide them with as many tools as 
possible to ensure that no Brother or 
Sister is ever underrepresented! 



“The Agreement” 


By DAVE THOMPSON 

Local Service Representative, 
Recording Secretary 

On the cover it looks okay but in¬ 
side there are all kinds of problems. 

So I will be giving the toll free 
number to the CAW Office Head- 
quarters — 
1-800-268-3136. 
If you don’t 
agree with what 
we’ve got, call 
“Bob”. I will be 
sending a letter 
to our Human 
Rights Com¬ 
mittee that 
suggest people 
will not have to 
retire at 65. This 
New Agreement demands that. I 
don’t think it’s fair to people who 
were hired due to plant closure. 

WCB APPEALS 

In the month of October 1987, we 
have had 3 claims paid for a total of 
$22,662. We also had 4 members as¬ 
sessed for permanent disability 
awards and 2 hearing loss claims. 

The Workers Compensation Ap¬ 
peals Tribunal (WCAT) is becoming 
more difficult daily. Although we are 
cleaning up claims from years ago, I 
also have 3 cases which I will be 
appealing. We have 10 WCAT to at¬ 
tend in the next couple of months. 

WCB PERMANENT 
DISABILITY AWARDS 

Permanent Disability Awards are 
paid when a worker suffers a perma¬ 
nent disability as a result of an acci¬ 
dent or an industrial disease while in 
the course of his employment. Below 
is the chart of percent. 

In closing I am about 40 cases be¬ 
hind with 17 appeals at the hearing 
officer level pending. 

We also were successful on 
another Canada Pension Appeal and 
have two to attend at Osgoode Hall 
December 9, 1987. 

Just to let you know I will be taking 
my 372 weeks holidays in December 
and will not be back until January 4, 
1988. The Alternate Service Rep. 
Ken Fowler will be filling in for me. 



UPPER EXTREMITY 

Amputations: 

Amputations Percentage 

33. Proximal third of humerous or disarticulation at shoulder.70 

34. Middle third of humerus.65 

35. Distal third of humerous to biceps insertion.60 

36. Bisceps insertion to wrist .!. 50-60 

(depending on usefulness of stump) 

Immobility of Joints: 

37 Shoulder, without either articular or scapula movement (the totally “fro¬ 
zen shoulder”).35 

38. Shoulder joint (gleno humeral) ankylosed but with full scapular move¬ 
ment . 15 

39. Shoulder, abduction limited to 90 but with good rotation and pivotal 

movement.5 

40. Elbow.20 

41. Wrist .12.5 

42. Pronation and supination complete in mid-position.10 

43. Pronation alone lost....3 

44. Supination alone lost.5 

Denervation: 

45. Median, complete at elbow .40 

46. Median, complete at wrist .20 

47. Ulnar, complete at elbows.10 

48. Ulnar, complete at wrist.8 

LOWER EXTREMITY 

Amputations Percentage 

49. Hip disarticulation or short stump requiring an ischial bearing pros¬ 
thesis .65 

50. Thigh, site of election.50 

51. End bearing knee or short below knee stump not suitable for a con¬ 
ventional below knee prosthesis.45 

52. Leg, suitable for B.K. prosthesis. 35 

53. Leg, at ankle, end bearing. 25 

54. Through foot . 10-25 

55. All toes.5 

56. Toe, great. 2.5 

57. Toe, great at distal.1 

58. Toes, other than great, each.5 

Immobility of Joints: 

59. Hip.... .30 

60. Knee. 25 

61. Knee, flexion limited to 90 degrees .5 

62. Ankle ....12 

63. Great toe, both joints.2.5 

64. Great toe, distal joint. 5 

Shortening of Leg: 

65. 1" .1.5 

66. 2".6 

67. 3".15 

Denervation: 

68. Peroneal, complete.12 

SPINE 

Percentage 

69. Total immobility of spine (usual distribution).60 

70. Cervical and/or thoracic.30 

71. Lumbar and/or lumbosacral.30 


Remember, trust the Union, not 
them. 


KIDNEY 

72. Loss of one kidney. 


10 
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PLEASE DO NOT 
PUT MAGAZINES 
IN BOOK DROP 


GU§ BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


Green Ross 


SIPCO 


UIC SERVE 


iiiitiiiiiiiiiiiiiiiniiiiiinniuiiiiiiiiiiiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiii 

RADIO DISPATCHED 

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIUIIIIIIIIIIIIIIIIIIIIIIIIIIII 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 

ifiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


• TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


c/ldmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 
Deductible paid for 


THE 


SHOPPE 


18V2KingSt.W. 

(1 blk. east of Simcoe) 
Oshawa 

436-9344 


DO IT YOURSELF? 


EYE GLASSES 
CONTACT LENSES 

2 LOCATIONS 
TO SERVE YOU 


AJAX OPTICAL 
56 Harwood Av. S. 
Ajax, Ont. 

683-2888 


PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


iiiiiiiiiiiiiiiiiiiiiiifiiiiiiiiiiiniiuiiiiiiiiiiiiiiiiiiiiiiii 


CLIFF MILLS MOTORS 


oooo 


PHONE 723-8105 

266 King St. W. i Oshawa 


WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 


Green Ross 

The Car Care Store 

i 534 RITSON ROAD SOUTH 

(just north of Highway 401) 

728-6221 


Green + floss The 
CarCare Store and Trouble 
Guard Guarantee are 
registered trademarks of 
Green + Ross Co 


Special 

Occasions 


2 ? 723-6951 


lllllllllllllllllllllllllllllllllllllllltllllllllllllllllllllllll 


iiiiiiiiiiiiiiiiiiiiiiiuiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


We make things 
very clear 


571-3910 

16 King Street East 

(Across from the Marks Theatre) 


• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


INCOBOURG: 

372-6535 

250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 


‘harVs 

Catering 

Jnc. 

Banquets 

Weddings 


Announcement 

Dr. Tracy Ertel 

Optometrist 

is pleased to 
announce the opening 
of her office for the 
General Practice of 
Optometry at: 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


All Vision Care Plans 
Accepted 


Eye Examinations 
Arranged 


DURHAM MEDICAL 


The 


diem 

92 Simcoe St. N. §oit Tl 

^atin 

istform 

ayvhP 


Oshawa, 


111$ 

AOTORS LTD. 


e’ve got the lowest prices on 
tires -GUARANTEED! 


Come in to any Green & Ross for details, 
and discover low, low prices on our 
famous name brand selection. 


[iFGoodrich 

Monarch 

ZtlllUUESTUIIE 


■ BELLI 


good'Zyear 




ANTIFREEZE 

Flush & Fill 

We will power flush your cooling system, install up to 8 
litres of antifreeze-coolant and perfomr 6 other checks. 


$44.95 


$47.95 


4 CYLINDER 6 & 8 CYLINDER 

Most cars, pick-ups, vans and imports. 
Please call for service appointment. 
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PETITION 

TO THE HONOURABLE HOUSE OF COMMONS OF CANADA IN 
PARLIAMENT ASSEMBLED 

The petition of the undersigned residents of Canada who now avail themselves of their 
ancient and undoubted right thus to present a grievance common to your Petitioners in 
the certain assurance that your honourable House will therefor provide a remedy, 

HUMBLY SHEWETH 

WHEREAS, the Conservative Government had no mandate from the Canadian people 
to conclude a free trade agreement with the United States, and, 

WHEREAS, the Prime Minister promised in the course of the bilateral trade 
neg otiation s that Canadian sovereignty would not be compromised, and, 

WHEREAS, the trade agreement negotiated by the Mulroney government threatens'the 
very fabric of Canadian political, and economic sovereignty by removing the power of the 
Canadian government to effectively control foreign ownership, to develop Canadian 
energy resources in the best interests of Canadians orto equalize opportunities between 
the regions, and, 

WHEREAS, the proposed trade agreement would deny Canada the policy freedom to 
determine its own economic future and undermine our ability to build a society distinct 
from that of the U.S. and, 

WHEREAS, the proposed trade agreement not only denies Canadians the “secure 
access" to the U.S. market that was the key objective in these negotiations, but 
threatens the loss of hundreds of thousands of Canadian jobs, 

WHEREFORE, the undersigned, your petitioners humbly pray and call upon 
Parliament to dissolve and allow the people of Canada the opportunity to accept or 
reject the proposed free trade agreement during a national general election. 

And as in duty bound your Petitioners will ever pray. 

DATE: _ 

(Please fill out and give to your Union Rep so that he or she can turn them in at the 
CAW Hall.) 

NAME: (please print) ADDRESS: SIGNATURE: 


ZONE62 


By RON CARLYLE 
Alternate Committeeman 

On the issues relating to members 
of Zone 62, one of the hot topics has 
to be the stripping of Dept. 44 chores 
by area management. Breaking 
down of cardboard and emptying 
garbage containers was always hand¬ 
led and done by Dept. 44. It seems 
area management would rather us 
have a sparkling clean work area 
rather than building quality cars (I’m 
sure the customers would like to 
know this). 

I can just picture supervisors run¬ 
ning around with blue slips when 


production is set at 68 jobs per hour; 
when people won’t have near enough 
time to do their jobs properly. Card¬ 
board and garbage is a Dept. 44 func¬ 
tion, not team leaders, UR and as¬ 
semblers. Let’s keep it that way. The 
jobs we get rid of now could be ours 
in the near future. 

Anyone in our Zone wanting to 
purchase Union Hats or Jackets 
from the Hall, please contact me 
personally. 

A zone dance has been tentatively 
scheduled for Saturday, January 
30th, 1988. Watch for further in¬ 
formation. Thank you. 


CAW Non-contact 
Hockey Report 


By GEORGE McCALL 

I would first like to start off by 
making a correction to my previous 
article with respect to the start 
times of all games. The City of 
Oshawa moved the times back to 
12:00 p.m. for the first game and 1:00 
p.m. for the second game. 

The league has purchased hats for 
every player in the league. They will 
consist of a hat in your team colours 
and the sponsor’s logo on the front 
and of course, the hats are UNION 
made, but the exact time of delivery 
is not concrete, but should be ready 
in 4-6 weeks. 

A reminder to all players that team 
pictures will be taken in the month of 
November, for the exact date, check 
with your team representative. 

Starting in the month of 
November, Chase Sportswear will 
be sponsoring “The player of the 
month’’, a program set up to recog¬ 


nize the efforts of an individual 
player(s). The winner will receive a 
hockey stick of his choosing, but not 
exceeding twenty dollars. The win¬ 
ner will be announced here in The 
Oshaworker. 

The first month of play statistics 
have been compiled and are listed 
here for your information. 


TEAM STANDINGS 


Sipco Fuels 
Admiral Optical 
Dynasty Inn 
Curley’s Rest 


GP W L T F A P 

2 2 0 0 13 6 4 
2 1 1 0 7 9 2 
2 1 1 0 5 5 2 
2 0 2 0 4 9 0 


Bill Prentice 
Tony Prentice 
Rob Small 
Terry Baker 
Rick Burgess 


SCORING 


LEADERS 

G A 

5 2 

2 5 

2 3 

1 3 

2 2 


P 

7 

7 

5 

4 

4 


t. Jofjn Smbulanct 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 




SAMKO SALES 

TOY WAREHOUSE OUTLET 


Name Brand Toys and Gifts at 
LOWER THAN WHOLESALE 


*7987 CHRISTMAS SALE * 

AT*******************’********************************* 

THURSDAY FRIDAY SATURDAY 

9 am-9 pm 9 am.-9 pm. 9 am.-6 pm. 

Doors Close at 8:30 pm. Doors Close at 8:30 pm. Doors Close at 5:30 pm. 

CLOSED-SUNDAY, MONDAY,TUESDAY, WEDNESDAY 

ft**************************************************** 

As we are not open to the Public, please present 
UNION or EMPLOYEE CARD-THIS FLYER or 
SAMKO MEMBERSHIP CARD for admittance. 


• OPEN ONLY • 

FROM OCTOBER 1st. TO DECEMBER 19th, 1987 
ADULTS ONLY ABS0LUTLY NO INFANTS OR CHILDREN 


CASH . VISA . MASTERCHARGE • NO PERSONAL CHEQUES 


(416) 532-1114 


★ FUND RAISING OPPORTUNITY 

Here is how our fundraising program opportunity works: 

We will allot any given three day period for the purpose of your group to shop. 

At the end of this three day period, the convenor of your group should collect all the 
sales slips from your shoppers and submit them to Samko Sales by Registered Mail. This 
must be done within two weeks of your shopping spree. All Sales Slips must be stamped- 
by our cashier with our Samko Sales Fundraising Stamp. Please impress this on your 
group. After we receive your total slips we will remit 10% of the total sales slips (before 
sales tax) to your association. 

Give us a call at 532-1114 to arrange for a date for your group to shop We will be happy 
to send you as many flyers and membership cards as you need. Minimum amount of 
shoppers is 25 people. 


ADDRESS 

1230 QUEEN ST. W. 
(NEAR DUFFERIN) 


CLOSED 

SUNDAY 

MONDAY 

TUESDAY 

WEDNESDAY 



CAW Hockey 
Report 

By MIKE CANNON, 
President 

After the first two weeks of the 
season, it appears that the league this 
year will be a very close one. In the 
first game, Starr Furniture defeated 
Versa Food by a 
5 to 4 score. Mike 
Noonan led the 
winners with 2 
goals and an as¬ 
sist. Glen Dixon 
had a goal and 2 
assists. Rod 
Armstrong, a 
goal and an as¬ 
sist. John Coll 
scored once. 
Chris Scott 
chipped in with 2 assists, with Peter 
Neal and Mark Legree each having 
one assist. Rob Barbara had a goal 
and an assist for Versa, with Greg 
Buckley and Gary Oliver each scor¬ 
ing once. Brian Miles had 2 assists. 

In game two, Fazio’s Italian 
Cuisine beat Bob Phillips TV and 
Video 5 to 2. Mike Webb led the 
Fazio’s attack scoring 3 times while 
Bill Prentice had a goal and 3 assists. 
Randy McGregor and Dan Gray each 
scored once with Bill Rotor picking 
up 3 assists. James Parker, Jamie 
Neal, and A1 Denault picked up one 
assist each. Jamie Bird scored both 
goals for Phillips. 



Oshawa Senior Citizens Club 

43 John Street West, Oshawa, 

Telephone: 416-576-6712 

ROYAL WINTER FAIR 
Thursday, November 12, 1987 

Leave Centre: 10 a.m. — Return: 6 p.m. 

Bring your own lunch or buy one there 
COST: $9.00 

Includes transportation on a special activity bus and entrance 
to the Royal Winter Fair 

BUY TICKETS: 

Wednesday, October 7, 9:30 a.m. 


“Canada’s Answer 
to the Pink Flamingo” 

A union steward at the GM plant commercialized. One of the 
picked up a hitch hiker in ideas was largely the ste- 
Oshawa and drove him East, ward's. So that potential re- 
Various ideas were discussed turns can be shared please call 
some of which are how being Phil Sarazen at (613)234-0253. 


Port Hope & District Hospital 
FUNDRAISER 

Car Rally & Victory Supper 
Novembers, 1987 

Telephone: 885-8621 — After Hours: 885-9344 
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SWAP COLUMN 


NEXT ISSUE: NOVEMBER 19,1987 

DEADLINE FOR NEWS AND ADS: FRIDAY, NOVEMBER 6,1987 AT 4:00 P.M. 


FOR SALE 

222 PEARSON, 3-BEDROOM towrv 
house, 2 bathrooms, garage, walkout 
from rec room. $96,500. Call: 725-8200 

PIANO, MASON and Rich, upright, good 
condition, refinished, $1500. Call: 668- 
2601 after 6:00 p.m. 

1979 CHEVETTE, 4-DOOR, automatic, 
in excellent repair and condition, asking 
$1800 certified or best offer, as is. Call: 
434-5777 

9"TABLE SAW, $380. Franklin fireplace, 
$60. Call: 723-1313 


TWO PAIRS girls’ skates, sizes 11 and 
13, like new, $12.00 pair. Call: 433-8084 

WALL UNIT and coffee table, grey, $600 
or best offer. Call: 263-8696 after 12:00 
p.m. 

COLONIAL COUCH and matching chair, 
rust colour, $450. Phone table, $5.00. 
Suspension lamp, beige and brown, 
$40. Calf: 728-4415 

DRIVEWAY AND foundation sealer out¬ 
fit, 100-gallon tank, pump, motor, wand, 
nozzles and new 100' hose, excellent 
condition. Call: (705) 432-2595 

FULL SCUBA GEAR, excellent condi¬ 
tion. Wet suit size medium. Asking $450. 
Inglis washer, 3 cycle "Superb”, excel¬ 
lent condition, asking $175. Call: 623- 
2892 

1980 CHEVY MONZA. Call: 668-4263 

1971 OLDS CUTLASS, 350, lair condi- 

tion, $575, as is. Call: 576-0118 

CHESTERFIELD AND love seat, floral 
pattern. 35' 1981 Traveline Trailer, 2 
tip-outs, $15,000. Call: 433-4282 

5 HP HONDA snowblower. 26" colour 
TV, floor model. 600 lb. boat trailer. Sofa 
lounge. Call: (705) 749-0838 

SOFA BED couch $150. Two 15" belted 
tires, like new, $30. Three steel belted 
radials, 14", $40. Call: 668-3439 

ONE ACRE FOR building lot in the 
country in Manvers Township. Antique 
bedroom suite. Call: (705) 793-2218 

NEW COMPLETE Gem Making Kit with 
extra rocks. Would be a good gift. Also a 
stereo radio and record player. Call: 
725-3380 

1980 MALIBU, 4-DOOR, V6, automatic, 
power steering and brakes, stereo, 
good condition, $2500 certified. Call: 
263-8537 


1979 YAMAHA 750 special. Good run¬ 
ning condition. $500 firm. Call: 728- 
5430 for test drive (Glenn — weekends 
only) 

KENMORE WASHING machine, works 
good, asking $250. Call: 579-6735 

COCKAPOO PUPS, excellent family pet, 
non shedding hair, blond females. Poo¬ 
dle puppies, ready to go. Call: Hampton 
263-2967 

FAIR FAX vac and steam cleaner, $750. 
Fish and aquarium (350 gal.) $200. 85 
SI0 Durango package, $7600 low miles. 
Call: 576-6973 


MEN’S SKI BOOTS ‘ Nordica ’, size 10. 
Call: 579-1439 

SET OF Wilson golf Clubs, 3, 5, 7, 8, 9, 
wedge, irons, putter, 1,3,5, woods eight 
inside set of door handles. 60 amp fuse 
boxes. Call: 723-9135 

MUST SELL, 1981 Yamaha, 1,100 cc, 
39,000 km, good shape, $700 or best 
offer. Call: 434-8796 


SET OF FOUR white spoke range 
wheels, GM ^-ton 5 stud. Call: 576-0864 

12 SPEED NORCO Avanti bicycle, brand 
new. Call: 725-7592 after 4 p.m., ask for 
Joseph Jr. 

PINK ELECTRIC double bed blanket 
dual controls, Good condition, reason¬ 
able. Call: 723-9267 or 728-7980 

31 AIRSTREAM TRAILER, A1 condition. 
For further information, call: 725-3152 

2 JBL 15" BASS speakers, $300 each. 
AM PEG V6 B bass amp $350. Fender 
stratocaster, $500. Roland bolt 60 guitar 
amp, $450. Offers? Call: 666-9827 

1986 CHEVY NOVA, many options. For 
more information call: 1-705-324-8246 

LADIES’ YAMAHA snowmobile suit, size 
12, with helmet, gloves, scarf, boots, 
(like new), $150. Call: Whitby 666-3644 


KENMORE POWERMATE vacuum 
cleaner, power brush and all attach¬ 
ments, $60, too big for apartment. Call: 
728-1564 after 5 p.m. 

1976 FORD “Elite”, A1 condition, 
mostly all rebuilt. Owner lie. mechanic. 
Great winter car. Best offer. Call: 723- 
8600 


MALIBU, 1980, GOOD CAR, $2900 certi¬ 
fied. Fridge McClary frostfree, 13 cu. ft., 
very clean, $175. Ice hut, detachable, 
insulated, $225. Call: 434-8744 

HUMIDIFIER, MEDIUM size, asking $40 
or best offer. Reese hitch, complete with 
electric brake switch, all wiring with 
transmission cooler, asking $250. Call: 
579-9208 

FOUR ALL season radial white wall tires 
and rims, like new, $200. Call: 728-1782 

1970 OLDSMOBILE DELTA 88, 455—4 
barrel Olds engine, power steering, 
brakes, good running condition, $300. 
Call: 723-1340 

BABY SETS, newly knitted, $12 each. 
Lawn ornaments, spinning legs, Sylves¬ 
ter, Tweety, Roadrunner, Bluejays, $13. 
Call: 725-9390 


KINGSIZE WATERBED. $400 or best of¬ 
fer. Call: 571-1332 after 5:00 p.m. 

1977 PONTIAC GRAND Prix, 70,000 
miles, runs great, condition fair, will eas¬ 
ily certify, asking $800 or best offer, as 
is. Call: 576-8978 

CONDO — MCLAUGHLIN SquanT 

2-bedroom, IV 2 baths, 2 walkouts, full 
southern balcony, pool, sauna, exercise 
room, indoor parking, $118,500. Call: 
728-4241 

JAYCO CAMPER, sleeps 4, fridge, stove, 
two propane tanks, electric brakes, 
spare tire, AM-FM radio, CB radio, 
excellent for small car or truck. Cali: 
728-1965 — Tony or Bill 

MASSEY FERGUSON 304 with 320 
backhoe. Self powered saw and block 
splitter. Box trailer and 3-point hitch 
snow blower. Call: 1-705-953-9475 

TWO PLOTS in Mount Lawn Cemetery. 
Call: 725-1323 

KITCHEN CUPBOA^riiTd^ 

sink, counter, good for cottage or 
basement, $200. English saddle, all 
purpose 19", $100. Bedroom set, solid 
wood, $200. Call: 655-4722 


QUEEN SIZE comforter with bedskirt, 
$50. Gold velour bedroom curtains, 72 x 
84, $25. Old “schoolhouse” type stove, 
needs work, $50. Call: 723-5921 

L-SHAPED WOODEN kitchen cup- 
boards and counter top, excellent con¬ 
dition. Call: 623-2398 

10" ELECTRIC HACKSAW, good run- 
ning order, $125. Call: (705) 277-2281 

1984 FIREBIRD, 4-SPEED, automatic, 
undercoating, low miles, excellent 
condition, $6500. 1986 S10 truck, 
4-speed, automatic, 12,000 kl, $9500. 
Call: 427-8815 or 728-9871 

1972 VOLKSWAGEN SUPER Beatle, 
new fenders in ’86, good condition, 
$1200. Call: Bob or Yvonne 668-5496 
after 6:00 p.m. 


SMALL DINING room suite, 4 chairs, 
table and chairs, $250. Electric guitar 
and amplifier, Van Halen style, never 
used, reg. $450, sell for $200. Call: 579- 
1625 or 579-4589 

5 HP CRAFTSMAN snowblower, asking 
$200. Kirby vacuum cleaner, 6 year old, 
excellent condition. Call: 434-7584 


42" BUTCHER BLOCK type kitchen 
table with 4 chrome and cane chairs, 
natural finish, excellent condition, $100. 
Call: 668-2423 

5-PIECE KITCHEN SET as new $250. 
Electric fireplace $175. Humidifier $65. 
Call: 623-5104 

KITCHEN TABLLE with extension and 
four chairs. Fridge and stove. Call: 725- 
3347 

5-PIECE STEWART drums, stand and 
cymbals, $300 or best offer. Call: 728- 
4295 

4' x 8' POOL TABLE, good condition. 
Used copper pipe 3"-1 V2-IV4" and fit¬ 
tings. Call: 683-4177 

SET OF TRACKS to fit Argo 6 wheel 
ATV, $500. Fish hut, 4' x 8', made of 
cedar and mahogany, $150. Call: 576- 
1313 

Table and 2 chairs. 30" GE stove. Porta¬ 
ble old sewing machine. Ladies full 
length leather coat, size 10-11. Men’s % 
length leather coat, size 42. Call: 723- 
6525 

HIGHCHAIR, playpen and baby crib, 
complete. Call: 683-6532 

1987 OLDS DELTA 88 Royal, loaded, 
$18,300.1986 Chevette Scooter with ex¬ 
tras, $5750. Both with low mileage and 
extended warranty. Call: 728-1021 

FOUR-CHAIR DINETTE $50. Humidifier 
$40. Pressure treated lumber 1" x 6" x 6', 
$1.50each; brand new pre-hung door 2' 
x 6' x 8", $50. Call: 579-5486 

PAIR ALUMINUM running boards for 
Jimmy or Blazer, 91" x 7". Blue swivel 
rocking chair. Call: 725-9238 

PHILCO REFRIGERATOR, $100. Old 
style Guerney stove. $50. Inglis dryer, 
$100. Call: 723-9064 

ANTIQUE SOLID oak love seat, rocker, 
armchair, table, $1300. Radio cabinet, 
$60. Hoover spin washer, $40. Rollei- 
cord camera, leather case, accessories, 
$300. Call: 725-3978 

SKI BOOTS, size 3 and 10. Dog cage. Gl 
Joe Aircraft Carrier and vehicles. Wine 
making equipment. Three 3' lengths 
Selkirk chimney. Call: 576-7043 

3 BUSH CORDS hardwood, $150 deli¬ 
vered. 3 bush cords softwood, $75. Call: 
723-8915 

3-BEDROOM OLDER semi. Clean and 
carpeted throughout. Large yard. Close 
to Knob Hill, $88,500. Call: 576-0751 or 
723-3261 


1978 CHEV TRUCK box, $150. GM truck 
springs, $50. New left front fender, $50. 
GM truck power steering, $50. Wagon 
wheels, $50 each. Call: 579-3633 

SKI PANTS (Dietrani). Like new, fit youth 
11-15 year olds. Buaer skates, size 9. 
Used three times. Call: 728-9633 


1987 SUNBIRD SAFARI station wagon, 
automatic, power steering, tilt steering 
pause wipers, whitewalls, luggage 
racks, many extras. Asking $10,900. 
Call: Fenelon Falls 1-705-454-1867 

ORIGINAL ANTIQUE Brunswick & Balle 
slate pool table. Needs top. Circa 1934. 
Leather pockets, 20 cues, balls, orig¬ 
inal scoreboard. Asking $700. Call: 
Orono 983-9110 

1983 GRAND PRIX, V-6, buckets, etc. 
2-ton sport, A.C., cassette, sunroof, 
gauges, mags, PT. 22,000 km. $13,000 
firm. Call: 1-705-324-4542 

1987 CHEVY ASTRO van, silver/bur- 
gandy trim, loads of options, larger fuel 
tank. $19,500 or best offer. Call: 725- 
5711 


1982 200 ATC, $500. 30-30 Winchester, 
$250. ’69 Chev Bus, $500. T andem axles, 
$500. Tandem trailer, $1000. Call: 786- 
2716 

1982 SE PONTIAC SUNBIRD, J-2000. 
Standard transmission. Certified. Ask¬ 
ing $3500. Call: 576-6908 

FRENCH PROVINCIAL chesterfield and 
chair. Recently re-upholstered. Excel¬ 
lent condition. Chrome and wood kitch¬ 
en suite, oval shape with leaf, 4 arm¬ 
chairs, recently recovered. Call: 725- 
1667 


ROLL-AWAY BED. Call: 723-7917 


1986 PONTIAC ACADIAN, 4-door auto¬ 
matic, PS, PB, automatic, Poli-shined, 
scotchguarded, rustproofed, AM-FM 
stereo. Call: 623-4850 

1987 CHEV V 2 -TON Scottsdale, V-6, 

4-speed, rally wheels, heavy-duty, 
AM-FM stereo, PS, PB, bed liner. 5 V 2 
years warranty left. Under 10,000 km. 
$11,200 or best offer. Call: Newcastle 
1-987-5591 

79 OMNI, 4-DOOR, 4-speed, body en¬ 
gine, A-1 , needsclutch, brake, $400. Call: 
728-7491 

GOLD HARDTWIST rug with rubber 
underpad, 9 x 12. Perfect condition, 
$175. Colonial style solid wood head- 
board for single bed, Walnut finish, $25. 
Call: 725-2813 


1981 PONTIAC PARISIENNE 
Brougham, PS, PB, PL, AM-FM, tilt, 
4-door, GE dishwasher, portable, white. 
Call: Bowmanville 623-1680 

1987 PONTIAC LE, 4-door, V-6 loaded, 
never seen snow. 12,000 km. $16,500. 
Call: Orono 983-5267 

STOVE, ADMIRAL, almond, 30" Easy 
Clean, $550. Remington 12 gauge full 
pump, 1 year new, $399. Waterbed, $65. 
Skates, boys and girls. Call: Whitby 
666-9539 

FIREPLACE INSERT, worth $1200. Used 
3 winters. Best offer. Call: Bowmanville 
623-5468 

GM BOX LINER for S-10, short box, 14" 
radial snowtires on Chev rims. Chrome 
step bumper. School desks. Call: Bow¬ 
manville 623-2328 

HALL CLOTHES tree, new, $25. 
Wrought iron planter, holds four plants, 
$25. 12-gauge shotgun, like new, with 
case, $60. Call: 728-2538 

1987 CHEV V 2 -TON 305 F.I.-V8, auto., 
undercoated, fibreglass cap, $11,500. 
8000 km. Almond fridge, 15 cu. ft., like 
new, $300. Kenmore dishwashwer, $75. 
Call: Whitby 666-4975 

BOYS’ HOCKEY SKATES, Bauer, size 3, 
$10. Girls’ skates, size 5, $10. Very good 
condition. Girls’ bicycle, $25. Excellent 
condition. Cedar chest, oak finish, brass 
accessories, $145. Call: 728-5795 


1987 GRAND AM Pontiac, 2-tone grey, 
lady’s car, 14,000 km. Excellent condi¬ 
tion. $13,900. Call: 725-5915 

RECESSED MiRROR medicine cabinet, 
$10. Shower and tub chrome faucet set, 
$20. Call: 725-8250 

PONTIAC 6000 LE cruise control, power 
steering, AM-FM stereo cassette, PB, air 
conditioner, pulse window wipers, rear 
window defogger, etc. Asking $15,900. 
Call: 728-6102 

TW015-5 SPOKE CHROME rims, brand 
new, $80 each. Franklin woodstove, 
$125. Call: 725-0575 

DRAPES, 2 PAIRS, each pair 150 x 84, 
thermal suede backing, blue damask, 
valances, new. Sell for $186.00 pair. Will 
sell both pair for $150. Call: 725-8057 

SKATES, SIZE 6, Boys’ Bauer, cloth 
racks, steel, two. Fan, 3-speed Super 
oscillating, 12". All items in excellent 
condition. Apply: B-Body Trim and 
Hardware K28 Column or call 728-3457 

CHANDELIER, $75. Electric blankets, 
$5-$15. Chesterfield, hostess chair, new 
upholstery, never used. Sewing dress 
form, moulds to your shape, $50. Call: 
725-9198 

LAKE FRONT property, Crowe Lake Es¬ 
tates, lot 30' x 100' with 26' trailer, 
sleeps 6. All utilities, fridge, stove, 
3-piece, BR, full services. $26,900. Call: 
1-613-472-2719 


5- PIECE PEARL Drums, black, excellent 
condition, new skins, asking $500. Call: 
Ken 728-9163 

’81 chev malibu, V-6 engine, tinted win¬ 
dow, PS, PB, new rear tires, certified or 
as is. Best offer. Call: 723-0945 

REESE TRAILER hitch, complete, $325. 
Bar, 6-ft. long, padded vinyl, brown, $75. 
Double mattress, best offer. Console 
stereo, best offer. Call: 1-987-4276 

1979 GS750 L SUZUKI, best offer. 1979 
750 Honda frame with wheels, $75. Call: 
Orono 983-5581 

SUPER HOME in The Rose Garden, 
most wanted N.W. area. All brick raised 
bungalow, formal dining room, green¬ 
house kitchen, double garage on 50-ft. 
lot. Call: 728-6533 

MAPLE CRIB, eyelet lace canopy, 
bumper pads, quilt, bed skirt, mattress 
included. Si!vercross pram, $200. Baby 
walker, $15. Call: 725-3301 

BUNK BEDS, solid maples and desk and 
chair. Good condition. Call: 725-9636 

1980 GMC V 2 ~TON, 4-speed floor shift 
heavy-duty suspension, T/A radials, 
rally wheels, running boards, fibreglass 
cap with full door. Call: 433-8108 after 
6:00 p.m. 

PORTABLE HUMIDIFIER, 2 years old. 
Excellent shape. Will sell or trade for 
good dehumidifier. Call: 433-4093 

6- CYLINDER, NEW wires, carb. rebuilt, 
complete with exhaust, $250.600 Holley 
carb., $110. 64-65 Chevelle R/R/fender. 
Glass and wood display case, $50. Call: 
728-5619 

1980 Z-28, ORIGINAL body, paint, new 
Borg-Warner Super T-10 transmission, 
350 LTI, steel crank, 202 heads, Holley 
accell, Edelbrok intake. $6800. Call: 
725-7249 

TREADLE SEWING machine, Singer, 
working. Tire rims, three 14". 1980Cadil¬ 
lac Sedan deVille, Elegance, excellent 
condition, split front seat, good mile¬ 
age. Asking $6950. Call: Port Perry 
985-0353 or 728-9132 


Continued on Page 7 


BASS BOAT, metal flake blue, loaded, 
90 hp Mercury motor. Heavy duty trailer, 
excellent condition. Best offer. Call: 
576-5349 

1961 WILLY JEEP, complete rebuilt. 
Cert, in Feb. ’87, $2000. Call: 723-2027 
after 4:00 p.m. 

YELLOW CURTAINS, 75 x 60, matching 
round tablecloth and bedspread, $60. 
Mint green insulated backed curtains, 
125 x 85, $50. Barbie van, $25. Wood doll 
cradle, $15. Call: 576-2576 

1987 PONTIAC GT Indy Fiero, 6 cyl., 5 
speed 11K km, mint condition, loaded, 
many extras, red. Call: 728-7274 

VIOLINS, ONE electric, equipped with 
Barcus Berry bridge, volume switch and 
output plug for cord. One German 
made. Call: Rod — 263-2052 or Dave — 
434-1612 

6 mm REMINGTON MONTE Carlo 
stock, 4 power wideangle scope, in per¬ 
fect condition, $350. Call: 579-3538 

SKI DOO trailer. Two overhead garage 
doors. Almost new travel trailer. 
18'Bowrider boat, 85 Mercury and 
trailer. Call: 1-797-2628 


1972 CHEV BISCAYNE, 4-door, 350, 
easily certified, $250 or best offer. Call: 
(705)277-3626 

1980 BUICK LeSABRE Ltd., new trans- 
mission, rad and brakes, asking $3500. 
Call: 571-3637 

5-PIECE DRUM SET, Maxwin (by Pearl), » 
2 cymbals and hardware, good condi- 
tion, $600. Call: (705) 932-2848 



3 HP SNOWBLOWER, Sears model, in 
good condition, asking $95. Call: 668- 
4568 

3-BEDROOM HOUSE, Pontypool area, 
all new carpet throughout, fireplace, 
finished rec room, 20 x 40 inground 
pool.Call: (705)277-3273after6:00p.m. 

NEW 3-BEDROOM house, Otonabee 
Heights, Peterborough, family room, 
laundry room, available Dec. 1st, refer¬ 
ences, $700/month. Call: 725-1698 

76 GMC PICK-UP. 80 GMC Pick-up. 350 
diesel motor. 350 gas motor. Assorted 
automatic transmissions. Call: 725-7249 

BRAND NEW sofa-bed, light grey col¬ 
our, asking $300. Brand new light fix¬ 
tures. Call: 576-7330 after 4:00 p.m. 
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Locked in Plants 
Like Prisoners 


By PAUL GOGGAN 
Education Chairman 

By the time you read this, our 
strike deadline will have passed. I 
know from talking to the member¬ 
ship that a strike is the last thing you 
want. I can only 
hope General 
Motors feels the 
same way. We all 
know pensions 
are definitely a 
strike issue and 
one this Union 
will strike over. 
There are two 
other issues that 
are not strike is¬ 
sues, but that are 
on the minds of the people in the 
plant and should be addressed now. 

“SHIFT HOURS” 

General Motors has shown that 
once the shift ends, they couldn’t 
care less about you, your car, school 
children in the area, or what time you 
get home after work. 

Management and our Shop Com¬ 
mittee will have to sit down and work 



something out, with no badge out, 
that is acceptable to the member¬ 
ship. Someone is going to be hurt or 
killed if this is not resolved soon. 

“LOCKED GATES“ 

I filed a Health and Safety griev¬ 
ance on management’s decision to 
lock the plant gates. I consider this 
the most dangerous situation that 
GM has ever put its employees in. 
Why are the gates only locked after 
we come to work and not all the 
time? I would not be surprised if we 
go to work tomorrow and find a ball 
and chain at our work stations. 

Simply put, I believe the locking of 
the gates is just a new form of badg- 
ing out at the end of the shift. A very 
dangerous form of badge-out, one 
that would cost us all our lives. 

I would like to thank the member¬ 
ship of Local 222 for electing me a 
delegate to the Ontario Federation of 
Labour. I intend to bring up your 
concerns about being locked in the 
plant like prisoners. We need to get 
our plants safe again, even if we have 
to get the Laws in Ontario changed. 


By JIM MITCHELL 
Zone 27 Committeeman 

On October 19, 1987, there was a 
reduction of manpower in Depart¬ 
ment 33 Plastics Finishing and 
Department 10 Plastics. Some of 
these employees 
being reduced 
have anywhere 
up to 25 years se¬ 
niority. These 
employees are 
bumping into 
Department 31, 
RIM, and the 
Aluminum Rad 
Department 5. 
Some of these 
employees will 
experience difficulties in these areas, 
but I’m sure the majority will work 
out. If you have any problems, don’t 
hesitate in calling your Union rep¬ 
resentative. 

To the ones coming into our area, 
we welcome you. We have experi¬ 
enced some difficulties in the Plastics 
Department in the Die Setter’s 
classifications, where management 
has wanted the mould changers to 
work alone on the 40 and 50 lines. 
This is a very unsafe condition. With 






Truck-Car 
Oldtimers 
Hockey Report 

By RON GAY 


Well, we’re off and running with our second night shift just starting. 
The team reps met on last day shift to discuss a few problems, It was ag¬ 
reed to change a few players around to help even up the league. 
We may not be able to tell if the moves helped until the next night 
shift as a lot of the regular players have gone deer hunting. Below are the stats 
by Richard Jolicoeur. Until next issue, see you on the ice. 


Top Ten Players 
Paul Wyton 
Gary Chisolm 
Glenn Jefferey 
Dave McArthur 
Pete Donaldson 
Rick Watt 
Gary Munroe 
Ron Egan 
Ted Boivin 


G 

6 

6 

5 

3 
5 

4 
3 
3 
3 


A 

6 

6 

4 

6 

2 

3 

4 
3 
3 


Total 

12 

12 

9 

9 

7 

7 

7 

6 

6 



CAW Union Counsellors 9 
Report 

By ORVILLE FAUGHT and JOHN LeSURF 



Lay-Off in the 
Fab Plant 

discussions with Area Management 
Wreyn Blimke, he assured me that 
working alone on these lines would 
stop. He is aware of the hazards. 
“Why aren’t the supervisors on the 
floor?’’ I hope the supervisors are 
aware that if an employee is working 
in an unsafe condition that they are 
responsible for any injury which oc¬ 
curs. Supervisors seem to foget what 
it is like to work on mould changing. 
This is a very dirty and greasy job. 
Too often there is way too much oil 
and grease around and these mould 
changers have to work in it. When 
working alone, anything could hap¬ 
pen. Someone could fall and hurt 
themselves without anyone know¬ 
ing. Working with someone else, at 
least if anything happens, there is 
someone there to get you help. Too 
often management try to cut costs at 
the expense of the employees. 

By the time this article is out, the 
contract should be settled and the 
membership have it ratified. This is a 
major concern of the workers on the 
floor and when it is settled will give 
most of them a little more security 
for the next 3 years. So remember if 
you have a problem or need some 
answers, don’t hesitate in calling 
your Committeeman. 


Congratulations are in order to the 
membership at General Motors for 
their cooperation and patience in al¬ 
lowing our National and Local 
negotiators the extra time needed to 
negotiate an honourable and just ag¬ 
reement without a strike. Congra¬ 
tulations are also in order for those 
negotiators who spent many late 
night hours working so hard on our 
behalf. 

FREE TRADE 

Free trade is not like a tax hike, or 
a new road, or even a new dump site 
in your favourite riding. It’s not 
about buying used cars duty-free or 
duty-free shopping in the U.S. 

It’s about ownership of our re¬ 
sources, about our right to manage 
our own economy, about our vision 
of a society. 

Brian Mulroney was not elected on 
a free trade platform. He has never 
consulted the people of Canada on 
this momentous decision. He has no 
right to integrate us with the U.S. 
and threaten much of what we have 
built without our say-so. 

As Canadians, we have a right to 
decide. That is why a halt must be 
put on free trade and an open elec¬ 
tion must be called to determine 
whether or not the Mulroney 
government should be returned with 


a mandate to proceed. As Cana¬ 
dians, we must insist on it. 

UNITED WAY CAMPAIGN 
As most of you already know. Cliff 
Mills employees are Union 
employees and members of Local 
222. Recently the workers at Cliff 
Mills decided to support the United 
Way through a payroll deduction 
plan. We are happy to report that 
their contributions totalled over 
$1,800.00 from Union members 
alone. We congratulate the workers, 
Brian Perry, Roily Dyer for their part 
in organizing a successful campaign 
^for such a worthy cause. 

“RICH LIVE LONGER” 

The rich live longer and have a 
healthier life according to Health for 
All Ontario , a recently released report 
by the Ontario Ministry of Health. 
Poor people not only have shorter 
lives, but also ones in which more 
years are characterized by 
“disability and activity restric¬ 
tions,” said the committee of nurses, 
doctors, and other health profes¬ 
sionals that produced the report. 

Children in lower socio-economic 
groups are more likely to have 
chronic health problems, the report 
notes, and youngsters whose parents 
receive welfare have more psy¬ 


chiatric disorders, poorer school 
performances, and smoke more than 
their peers who are not on social 
assistance. 

Men whose incomes are at the top 
of the earning scale can expect to live 
about 6.3 years longer than men at 
the lower end of the scale — that is, 
until about 73 years of age, compared 
with 67 years for poorer men. On¬ 
tario’s wealthiest men can expect to 
have 14 more years of good health, 
compared with poorer men. The dif¬ 
ference for women is not as 
marked. 

The report noted that poorer 
people tended to work in more 
dangerous jobs, have poorer nutri¬ 
tion, get less exercise, and smoke 
more. 

The Committee urged the provin¬ 
cial government to pay more atten¬ 
tion to people’s social environments, 
and to let community residents de¬ 
cide the type of health facilities they 
want. 

IN CONCLUSION 

The United Way is a way to say 
that you care. Give generously. It’s 
for a worthy cause. 

Remember — the one who sows 
seeds of kindness, enjoys a perpetual 
harvest. 


Benefit Changes 
In 1987 


By LLOYD CLARKE 
Insurance Rep 

Now that the contract has been 
ratified by the membership, I felt that 
it would be advisable to initiate a 
summary of the changes in the Insur¬ 
ance section of 
the contract. I 
can appreciate 
that all of our 138 
demands were 
not realized, but 
I guess we would 
not have been 
living in the 
world of reality if 
we expected to 
achieve this 
goal, due to the 
fact that I did not participate in 
negotiations, the best that I can do 
for you, the membership, is report in 
the Oshaworker as any changes be¬ 
come available to me. 

OPTIONAL GROUP LIFE 
INSURANCE 

Effective January 1, 1988, the 
monthly contribution will be de¬ 
creased by approximately 20 per¬ 
cent. 

CONTRIBUTION AFTER 
JANUARY 1, 1988 


S & A BENEFITS 

I will be able to present a more extensive table at a later date, but the 



three classifications for now are: 



Class 

Year 

S & A 

EDB 

EDB 




Less than 

10 Yrs 




10 Yrs 

or more 

Janitor 

1 

$350 

$1,255 

$1,380 


2 

$375 

$1,345 

$1,480 


3 

$390 

$1,345 

$1,480 

Assembler 

1 

$360 

$1,285 

$1,410 


2 

$385 

$1,375 

$1,510 


3 

$410 

$1,405 

$1,545 

Tool & Die 

1 

$435 

$1,525 

$1,680 


2 

$450 

$1,615 

$1,780 


3 

$475 

$1,645 

$1,810 


Employee’s 

age 

less than 30 
20-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 


Per 

thousand 

$0.05 

0.05 

0.09 

0.16 

0.33 

0.60 

0.85 

1.10 

1.95 


For an eligible employee at work 
on or after September 15, 1987 and 
then becomes disabled and is still 
drawing S & A will become eligible 
for the new rate on October 26th. In 
other contracts, you would have had 
to return to work and then go back 
out on S & A to become eligible for 
the new rate. To anyone who this 
applies to, please watch your S & A 
stubs after October 26th for the new 
rate. 

If Metropolitan Insurance advises 
you to report to one of their doctors 
for an examination and the travel is 
in excess of 64 kilometers ONE 
WAY from your residence to the 
doctor’s office, the allowance pay¬ 
able has been increased from 18 


It must be noted that there is no 


Doug Allen 

3 


2 




5 

change in the Dependent Group Life 

TEAM 

CP 

W 

L 


T 


PTS 

Insurance. The above changes only 

Millwork Home Centre 

4 

3 

1 


9 


6 

concern the Employee Group Life 

The Eye Shoppe 

4 

2 

1 


1 


5 

Insurance. 

Shoppers Drug Mart 

4 

1 

1 


2 


4 

VISION 

Teddy’s Deli 

4 

0 

3 


1 


1 

GOAL TENDERS 



GP 

GF 


GA 

AVE. 

The only change in the Vision Care 

Dale Davis — Millwork Home Centre 


4 

16 


14 

3.50 

Program is the allowable amount for 

Joe Kutlik — The Eye Shoppe 


4 

25 


15 

3.75 

contact lenses, if not medically 

Doug Goguen — Shopper’s Drug Mart 


4 

25 


24 

6.00 

necessary, which was increased 

John Perreault — Teddy’s Deli 


4 

13 


26 

6.50 

from $40.00 to $120.00. 



Look for the 
union label 


cents to 21 cents per kilometer. 

DENTAL 

I guess the most important change 
under this section would be the in¬ 
crease from $1,000 to $1,250 for the 
maximum lifetime orthodontic 
coverage. I realize that this was not 
much of a change and absolutely 
zero on the general work you have 
done, but I guess the crying that 
General Motors did on this subject 
did have an impact on the Union 
negotiators. 

It is my understanding that there is 
a rumour in the plant that the 
“cleaning of teeth” has been elim¬ 
inated. This is not true! What has 
happened is that the root planing and 
scaling has now come under the 
jurisdiction of a periodontist which 
the “general practitioner” dentist 
was treating. 

In effect under the 1987 contract, 
your dentist must now refer you to a 
periodontist. In my opinion this will 
now give the periodontist the oppor¬ 
tunity to state, in his opinion, that 
you need gum work. If General 
Motors thought they were being 
shortchanged before, they had better 
hang onto their hats. There are a few 
other changes, but I doubt if they will 
affect the average person. 

CONCLUSION 

As I stated before, I will relate to 
you other changes as they become 
available to me. If you have ques¬ 
tions concerning your benefits, 
please contact me in the plant or call 
me at home — 723-9135. 
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Skilled Trades Report When Freedom OMf*C(i 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Zone 39 

LOCAL UNION HISTORY 
The George Burt Educational 
Centre in Port Elgin was named after 
an original 1937 member of our Local 
222 and this Educational Centre has 
become the most 
widely used 
trade union 
centre in On¬ 
tario. By early 
1939, the 
membership of 
Local 222 had 
dropped to less 
than 1,000 and 
feeder plant 
membership was 
practically nil. 


We had no real good seniority 
clause; no vacations with pay; no 
paid statutory holidays; our General 
Motors co-sponsored pension was of 
little value to a retiree; no paid ab¬ 
sence clause; no jury duty clause; no 
hospital/medical insurance; no drug 
plan; no life insurance plan with 
sickness and accident insurance 
provided for $10.00 per week for 13 
weeks. 

Fifty years later, we have the non 
contributory pension plan that was 
bom in 1950 and indexing of pen¬ 
sions in 1987. We negotiated medi¬ 
cal, hospital surgical in 1954, and the 
SUB plan was bom in 1955 as a result 
of 149 days on the picket line. 



Historical summary of m^jor benefits negotiated in the last 50 years 


M^jor Benefits Negotiated 
Paid Vacation 

Union Security (Rand Formula) 
Paid Holidays 

Cost of Living Allowance (COLA) 
Annual Improvement Factor (AIF) 
Pension 


The negotiated year 
1940 
1945 
1948 
1948 

(effective 1950) 

1950 

(became 3% in late 60s) 

1950 


(30-and-out at any age in 1976) 

Medical/Hospital/Surgical 1954 

Supplemental Unemployment Benefits (SUB) 1955 

Wage Parity Agreement 1967 

(combined Canada/US COLA in 1973) 

Optical/Dental 1973 

Health & Safety Committees 1973 

Hearing Aids 1976 

Paid Educational Leave (PEL) 1977 

Paid Maternity Leave 1982 

(effective 1984) 

Plant Closing Benefit 1982 

Paid Child Care/Adoption Leave/Maternity Leave 1983 

(effective December 1984) 

Income Security 1984 

Legal Services 1984 

(effective September 1985) 

Overtime Penalty — Sub Fund 1984 

Affirmative Action Program 1984 

Indexing of Pensions 1987 


Auxiliary 27 Report 


By JACKIE FINN 
President 

Our meetings have been very well 
attended and in the full swing of get¬ 
ting ready for our Fall and Christmas 
events. 50/50 winners have been Sis¬ 
ters Alice Bone- 
h a m , M a r g 
Fitchett and 
Kaye Heath. 
Congratulations, 
Sisters. At our 
meeting of Oc¬ 
tober 5th, we had 
the pleasure of 
welcoming a new 
member into our 
group. Sister 
Helen Boland, 
who is the daughter of Sister Vi 
Brown. Welcome, Sister Boland. 

Congratulations also goes out to 
Sister Debbie Waller on the birth of 
my grandson, Mason, born on Sep¬ 
tember 22nd. 

Recent donations have been to 
World Vision to purchase four har¬ 
vest packs at $27.00 each for the 
people of Mozambique, Oshawa 
Giant Seniors Christmas Party in the 
amount of $200, and Christmas dona¬ 
tions in the amount of $200 each to 
Mental Health, Men’s Hostel, Des¬ 
tiny Manor, Fairview Lodge and 
Hillsdale Manor. Thank you to Sister 
Verna Parker who volunteered to do 
the buying for Hillsdale Manor and 
Sister Shari Michalewski who will do 
the shopping for Fairview Lodge. 

Our 12 delegates who attended the 
Family Auxiliary Conference in To¬ 
ronto reported on a very successful 
and entertaining weekend. 

Sister Joan Taylor presented our 
bursary award at Paul Dwyer High 
School in September. Sister Vi 
Coolidge will attend at the Eastdale 
Collegiate, Sister Alice Boneham at 
Central and Sister Annabelle Cobb 
will present the award at R.S. 
McLaughlin. Thank you, Sisters, for 
taking the time to present our bur¬ 
sary awards. 


UPCOMING EVENTS 

Friday, November 6th at the 
Oshawa Shopping Centre, our group 
will hold their annual bazaar. Sister 
Lois Nimigon is the convenor and 
Sister Wilhemenia Zubcavich is the 
co-convenor and they have many 
helpers. Items have been coming in 
and they are beautiful! We would be 
very pleased to receive knitted or 
sewn articles and crafts of any type. 
Also we have a table reserved for 
homemade baked items. Please give 
Sister Lois Nimigon a call at 263- 
2989 or myself at 725-8250. 

In my last write-up I reported on 
the beautiful handmade afghan that 
Sister Kaye Heath donated. Well, 
the tickets are printed and Sister Vi 
Pilkey is our ticket convenor. Tic¬ 
kets are 50 cents each or 3 for $1.00. 
Draw is to take place at our Christ¬ 
mas Party on December 15th. Pro¬ 
ceeds to go to Simcoe Hall Settle¬ 
ment House for Christmas. 

A Penny Sale will be on Tuesday, 
November 17th, at the CAW Hall at 
8:00 p.m. Members, you can bring 
friends to this event. Please, articles 
for the penny sale table are to be new 
items only. If you plan on coming 
out, try to be at the Hall for 7:30 p.m. 
so that we can get everything under 
way for 8:00 p.m. A delicious lunch 
will be served afterwards by our So¬ 
cial Committee. 

Sister Marg McDougall is the tic¬ 
ket convenor and Sister Kathleen 
Melnichuk will distribute tickets at 
the bowling alley on Tuesday after¬ 
noons. A card of tickets are 25 cents. 

Plans are under way for your 51st 
Birthday Banquet to be held Satur¬ 
day, March 5, 1988. Your head table 
guests to be invited are Mayor Allan 
Pilkey and wife Heather, MP Ed 
Broadbent and wife Lucille, MPP 
Mike Breaugh and wife Andrea and 
Brother John Sinclair — President of 
Local 222 and his wife Sister Helen. 

See you at our next meeting of 
Tuesday, November 3rd. Tuesday, 
November 17th will be the Penny 
Sale. 



The Conclusion 


Part V 

By LARRY HANNAH 

With the strike continuing at the 
shipyards that summer of 1980, sup¬ 
port began pouring in from FREE 
over the world. 
With the 
churches’ sup¬ 
port the nation 
rallied behind 
Walesa and the 
newly formed 
Interprise Strike 
Committee. 
Under the new 
Interprise Strike 
Committee a list 
of twenty-one 
demands were 
placed on the table. The top three 
being: 1. Official recognition by the 
authorities of free trade unions, 
independent of the Communist Party 
and employers. 2. Guarantee of the 
right to strike. 3. Guarantee of free¬ 
dom of speech, including legal status 
for outlawed underground news¬ 
papers. 

As the strike continued First Sec¬ 
retary Gierek appeared on Polish 
television. He offered wage conces¬ 
sions and economic reform but took 
a hard line on any other reforms. 
This unyielding position only solidi¬ 
fied the workers across the whole of 
the country. In a very short period of 


time 263 enterprises joined the Inter¬ 
prise Strike Committee and the na¬ 
tion began grinding to a halt. The 
Polish government tried in vain to 
divide the strikers from different 
enterprises by offering deals but the 
tactic failed. The Party under First 
Secretary Gierek’s leadership was 
beginning to shake as the intellectual 
community and cultural leaders 
openly stood and supported the 
workers. Never before had there 
been this uniting of forces! 

On August 31, with no bargaining 
power left the government caved in. 
At precisely 4:40 p.m. Prime Min¬ 
ister Jagielski stood with Walesa on 
the stage of a conference hall on live 
television and signed the list of 
twenty-one demands point by point. 
The first independent trade union in a 
Communist country had been estab¬ 
lished. Walesa’Waved the final edi¬ 
tion of the Strike Information Bulle¬ 
tin in his hand. On the top of the 
bulletin was the heading 
“Solidarnosc.” “Solidarity will be 
our trade unions magazine,’’ de¬ 
clared Walesa. 

History shall record this massive 
revolt of approximately ten million 
people as a revolt of the heart, soul, 
and mind of a valiant people. For 
sixteen months the people of Poland 
experienced freedom from oppres¬ 
sion, the soul set free. On October 
18, 1981 General Jaruzelski was 


placed in command of the Commu¬ 
nist Party as well as being the Armed 
Forces Commander. By December 
12, Walesa had lost control to the 
radicals in the Union. They called for 
a national referendum on whether or 
not Poland’s Communist govern¬ 
ment should be replaced by a provi¬ 
sional one. Within hours of this 
proclamation they v/ere all under ar¬ 
rest and in jail including Walesa. Just 
prior to Christmas 1981, General 
Jaruzelski declared martial law and 
the armed forces took control. 

Solidarity was no longer a legal en¬ 
tity. The first free trade union in a 
Communist country was no more. 
Lech Walesa was to spend some ele¬ 
ven months in confinement and win 
the Nobel Peace Prize. 

EPILOGUE 

When we analyze what happened 
to Solidarity we see an element that 
gained control and tried to move too 
far, too fast. On the other hand we 
see a totalitarian state government, a 
one-party system prepared to retain 
power at any cost influenced in part 
by being part of the Soviet Block. As 
my friend Ed Wesolowski says as a 
former member of Solidarity, “My 
people are a nation of oppressed 
people,’’ and change will only come 
when it begins in the Soviet Union. 

To the people of Poland, “Long 
Live The Spirit of Solidarity.’’ 


Trade Unions all 
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Continued from Page 5 

U.S. STAMP collection, appraised at 
$1295. Sell $550. Call: 723-5715 

CAVALIER Z-24,2-door hatchback, sun¬ 
roof, AM-FM cassette. Custom cloth in¬ 
terior. Rustproofing. Must go! $13,800. 
Call: 579-3904 

’80 GMC REAR END heavy-duty, leaf 
springs for ’80 GMC. Rotor disks for ’80 
GMC. Assorted parts for ’81 Honda. 
Call: 725-7249 _ 

POOL TABLE. 4x8. Reasonable. Call: 
723-6897_ 

4 KITCHEN CHAIRS, solid pine, $45 
each. Call: Harold 1-705-277-2281 

DOUBLE BED bookcase headboard,, 
foodboard, spring and mattress, $85. 
Carpets, cream colour shag, 10x10, $50 
and 6x8, $45 and $35 each. Call: 723- 
6525 _ 

1985 PONTIAC SUNBIRD station wa¬ 
gon, excellent condition. AM-FM cas¬ 
sette, low mileage, extended warranty, 
certified. Many more options. Best offer. 
Call: Whitby 668-8669 

BRAND NEW Vanter electric guitar with 
case and 42 watt fender amp. $375.1978 
Honda 75 dirt bike, good condition. 
$375. Call: Newcastle 987-4871 

1986 FORD TRUCK radiator, $30. As¬ 
sorted 2 and 3 core GM radiators. Ford 
80 amp INT, $40. Ford starter, $20. New 
1978 tro 1980 GM truck left front fender, 
$50. Call: 579-3633 

PROPANE HEATER, plus two tanks. 
Excellent condition. Great for heating 
garage or workshop. Price, $225. Call: 
725-3348_ 

1977 CHEV CAPRICE, good running 
condition. $500 as is. Call: 576-4093 

GLASS BATHTUB doors, with design, 
$30. Complete metal bed, % size, spring 
and mattress, $25. Dining tent, good 
condition. 10x14. $45. Call: 728-7777 

FISHER WOOD STOVE, heats 1500 sq. 
ft. Antique buffet with mirror, refinished. 
Ladies’ grey winter coat with detach¬ 
able fur collar, size 10. Call: 732-3265 

EXQUISITE 3-PIECE black ash wall unit. 
$2000. Call: 728-5571 


10 ACRES, within Oshawa city limits. 
Call: 728-5571 


TWO PAIRS OF open weave pinch- 
pleated white with brown thread, 125" x 
84"; 96" x 84"; new. Two pairs of white 
tassel tiebacks. Complete, $150. Call: 
Bowmanville 623-5204 


Bauer 101 skates, size5. Like new. Call: 
433-2487 after 5 p.m. 


CATALYTIC CONVERTER, muffler and 
2 chrome original tail pipes for a 77 
Trans Am. Excellent shape. $125 or best 
offer. 1977 MOBMK IV, restored, lots of 
extras, best offer. Call: Newcastle 987- 
5398 


8 HP SNOWTHROWER with electric 
starter, dual stage. 6 forward speed, one 
reverse. Tires with chains. Call: 725- 
9598 

SUPER 8 MOVIE camera, Bell and How¬ 
ell projector. Lazy Boy chair. Also sc¬ 
reen to show movies. Brass bells. Glass 
floor lamp. Call: 576-5080 

WHITE CRIB and mattress. Also one 
chopper axe. Call: 728-0464 

1979 8' TRUCK CAMPER — “Okanogan 
Special’’. Sleeps 6. Three-way fridge, 
stove, furnace, four hydraulic jacks. 
Good condition. Asking $3500. Call: 
Port Perry 985-7615 evenings 

2 LAZY BOY CHAIRS, excellent condi¬ 
tion. Reasonable, % ladies’ Persian 
Lamb, size 10, mink collar. Excellent 
condition. Reasonable. Call: 725-6805 

WAGNER POWER painter, Series 200, 
heavy-duty, used once. New $189.99. 
Sell for $110 or best offer. Call: 1- 
705-432-2893 


FOR RENT 


3-BEDROOM BUNGALOW, town of 
Cardiff near Bancroft. FAO heating, 
$350 monthly plus utilities. References, 
first and last. Available January 1, 1988. 
Call: 1-705-448-2482 

DOUBLE GARAGE, suitable for car 
storage. $120 per month includes hyd¬ 
ro. Available November 1st. Call: 579- 
9217. Leave message. 

ONE-BEDROOM BASEMENT apt. Pri- 
vate entrance, close to GM, South Plant. 
1 st and last month’s rent. Call: 571 -3959 
Shift 1. 


BASEMENT BEDROOM. Non-smoker. 
Call: 728-0700 

SHARED ACCOMMODATION. Female 
to share furnished two-bedroom house 
near Oshawa Centre. Complete use of 
home and all facilities. $350 per month. 
Call: 436-7268 

INSIDE STORAGE FOR boats and tent 
trailers for winter season. Call: Bow¬ 
manville 623-1297 

OSHAWA, 3-BEDROOM bungalow. 
Available immediately. Fenced yard, de¬ 
tached garage, school area, no pets. Re¬ 
ferences required. $780 plus first and 
last. Call: 579-7682 


INSIDE AND OUTSIDE storage for cars, 
boats, trailers and motor homes. Call: 
263-8885 or 725-9167 

3-BEDROOM HOME, close to French 
and English schools and south GM. 
$925 per month plus utilities. Posses¬ 
sion November 1/87. 1st and last 
months’ rent. Call: 728-3337 or 728-9340 

ROOMS IN QUIET home close to GM 
south. Large furnished room $75 week¬ 
ly, unfurnished $65 weekly. Working 
females only Call: 576-4638 


RIDE WANTED 


RIDE NEEDED from Newcastle Shift 2 
Truck Plant, Oshawa. Contact Bruce 
Hendry, Column G28 or Call: 987-5185 

RIDE WANTED from Pickering, Sheri¬ 
dan Mall, to GM Oshawa and home. 
Shift 2. Call: 420-1463 


WANTED TO BUY 


FOLD-UP BICYCLE in good condition. 
Call: 728-1975 after 5:00 p.m. or week¬ 
ends 

25-YEAR GM RING. Call: 571 -1415 after 
5:00 p.m. 

CHAINS AND snowblower for older 10 
horse Sears tractor. Call: (705) 484-5452 

FIBERGLASS CAP and box liner for 
Chev S-10 short box. Call: 728-3388 


PATIO SLABS, new or used, any size. 
Call: 723-1340 or 985-0335 


USED WASHERS and dryers. Working 
or not. Call: 728-9203 


BROWNIE UNIFORM, size 8-10 or 12. 
Good condition. Also Beaver uniform, 
size 6 or 8. Call: 723-9636 


9.8 HP MERCURY outboard. Have 20 
Merc to trade. Call: 576-0864 after 5 p.m. 


FOR SALE OR RENT 

FOUR-BEDROOM detached brand new 
executive home. Wilson/Rossland area. 
All appliances included. Call: 576-5349 

SERVICES 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help, call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 
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CAW Fastball Championships 


By MIKE CANNON 
Vice-President 

The 1987 CAW Fastball 
Championships were held on Sep¬ 
tember 26-27 at Alexandra Park and 
it was a fitting end to a great season. 

Dines Truck 
Plant from Shift 
Number 2, de¬ 
feated T.P. 
Sportswear 
North Plant 
steady days 2-1 
in an 11 inning 
final thriller. 
Winning pitcher 
Bob Talbot and 
losing pitcher 
John Rushnell 
went all the way, both pitching bril¬ 
liantly. Rick Shoemaker led the win¬ 
ners with a double and a single. Ron 
Aide, Dan Armstrong, and Rod 
McLennan had two singles each, 
with Gerry Pearson having one hit. 
Lance Coutu had two hits, with John 
Me Alpine, John Rushnell, and Glen 
Hall each having one. 

In other action Genuine Jewellery 
Truck Plant Shift 2 defeated T.P. 
Sportswear 1-0 with Randy Hickey 
slamming a triple and Bill Maxwell 
Jr., Randy Chopik, and Mike Gor¬ 
man having one hit apiece. John 
Me Alpine had the lone hit for T.P. 
Auto Tow Shift 1 Hardware defeated 
DeHart and Staufer, Chassis Plant 
6-5. Carl Lindsay and Terry McKee 
had a double and single each for the 
winners while Grant McKenzie had 


two safeties with Mike Cannon and 
Brent Fallis one each. Kirk McDer- 
mont had four hits, Paul Jubb, three, 
Ken Donaldson, two, while Bill 
Maxwell Sr., Mike Forget, Mike 
Goloino, and Ken Jess had one each 
for Chassis. 

Dines beat The Crew Hardware, 
Shift 2, 5-4, with Peter Cunningham 
having two hits for Dines, while Rod 
McLennan, Rob Maddock, Rick 
Shoemaker, and Ron Aide had one. 
Dave Fitchett and Pierre Fleury had 
three hits each for the Crew, Kelly 
Neils, and Barry Agnew with one. 

Genuine Jewellery defeated Auto 
Tow 7-4. Dean Simard had a double 
and two singles for the winners, 
while Tim McKee chipped in with a 
triple and double, Kelly Smith, a 
double and single, Bill Maxwell Jr. 
and Mike Gorman had a hit apiece, 
Carl Lindsay had a home run, Mike 
Cannon, a triple, Larry Marshall, a 
double, Grant McKenzie and Mark 
Carter each had singles for Auto 
Tow. 

T.P. Sportswear shut out the Crew 
3-0. Daryl Blake hit a triple, double, 
and single for T.P., while Steve 
Botulenko had a double and two 
singles, and John Me Alpine had two 
singles. Dave Fitchett had two sing¬ 
les for the Crew, with Harvey Hamil¬ 
ton, John Hiney, and Dan Peters 
each having one. 

Chassis defeated Auto Tow 10-9. 
Ken Donaldson had a homer and a 
single, Elmo Lymbumer had two 


singles, Mike Forget, a triple, while 
Paul Jebb, Kirk McDermid, Mike 
Golding, and Terry Hughes each had 
a single. Mike Cannon had a homer, 
double, and single for Auto Tow, 
Steve Balias homered and two sing¬ 
les, Mark Carter and Brent Fallis 
both hit homers, Grant McKenzie 
and Terry McKee doubled, and 
Frank Allison had a single. 

Truck Plant 2 beat Truck Plant 1 
10-2. Ron Aide and Rob Maddock 
each had three hits for Dines, Rick 
Shoemaker had two singles, Rod 
McLennan, a double, Peter 
Cunningham and Ted Boivin had a 
hit each. Tim McKee had two singles 
for Genuine with Kelly Smith getting 
one hit. 

T.P. Sports defeated DeHart and 
Stauffer 9-3. Larry Payne had a triple 
and a single for T.P., Lance Coutu 
and John Rushnell had two hits each, 
with Graham Sanguin and John 
McAlpine having one hit each. Bill 
Maxwell Sr. had two hits for DeHart, 
while Paul Jubb, Ken Donaldson, 
and Mike Forget had one hit each. 

The semi final game saw T.P. de¬ 
feating Genuine Jewellery 5-0. 
Graham Sanguin had a double for the 
winners, while Lance Coutu, Daryl 
Blake, and John McAlphine all had 
singles. Mike Gorman jhad a double 
and a single for Genuine. 

Once again I would like to con¬ 
gratulate Dines for winning the 
championship and thank all the 
players, coaches, and sponsors for a 
great year. See you all next year. 



Retiree News & Views 


Recreation Report 


By DOUG CROUGH 
Chairperson, 
Recreation Committee 

As the leaves on the trees rapidly 
change colours and fall to the 
ground, one realizes just how fast 
this summer of great wheather has 
left us and a 
winter is fast 
approaching. I 
hope that all 
those who 
applied for 
financial assis¬ 
tance from the 
local to help in 
the operation of 
their league re¬ 
ceived their 
money and 
helped make the season a successful 
one. 

During our last meeting (October), 
we were still receiving requests for 
financial assistance from baseball 
and golf leagues. These seasonal 
leagues, such as baseball, golf etc., 
should apply for assistance pre¬ 
ferably in the early spring so they can 
get their money as early as possible if 
approved by the committee. Hockey 
leagues, etc. should apply around 
September. Remember there are no 
meetings in July and August. 

Those of you who are new presi¬ 
dents or executives of these leagues, 
I will outline the proper way to apply 
for financial assistance to help offset 
the costs of operating your league. 

1. Make sure your name, address 
and phone number is on the letter, 
and in what capacity you are apply¬ 
ing (President — Secretary Trea¬ 
surer, etc.). 

2. How much money you need and 


what it is being used for (Referees — 
Trophies, etc.). 

3. All members of your league must 
be members of Local 222 and in good 
standing. NO members of manage¬ 
ment are allowed to participate in the 
league or Union assistance will NOT 
be granted. 

4. Apply in letter form and drop it off 
at the Union Hall in care of the Re¬ 
creation Committee. We meet every 
third Tuesday of the month. 

By the time this issue of The Osha - 
worker reaches your home, all the 
hockey leagues will be well under¬ 
way. For those who would like to see 
some real good hockey, take a stroll 
on down by the Oshawa Civic Au¬ 
ditorium on Sunday and catch our 
own CAW league in action. Game 
times are 10:00-11:30 and 11:30-1:00. 
I can guarantee you’ll not be dis¬ 
appointed. Our league has a new 
President, Mike Cannon, and I’m 
sure he’ll do a good job. 

NOW FOR A QUICK UP-DATE ON 

THE TRUCK PLANT FITNESS 
CENTRE 

Since my last issue on the gym, 
many more people have joined and it 
seems this is going to be a very big 
success for those who initiated this 
historic operation. Karate, boxing 
and aerobic classes have started with 
basketball, badminton, soccer and 
volleyball leagues soon to get 
started. This facility is first class all 
the way with two great instructors, 
Jerry and Carl who will set up a pro¬ 
gram for those who wish to get into 
body building. If you’re ever in the 
Truck Plant, see Tony, A1 or Sid for a 
personal tour of the facility and see 
just what you’re missing. 



By MAY PARTRIDGE 
Trustee 

I missed the last deadline because 
of illness. I also missed the member¬ 
ship meeting, but have heard nothing 
so I guess nothing drastic happened. 

On Friday, 
October 16th, I 
attended an all 
day seminar at 
the John Street 
Senior’s Club. I 
was very im¬ 
pressed with the 
building. I had 
been in the 
cafeteria once 
before, but never 
on the lower 
level. I was impressed by the fall 
decor in the shuffle board room, 
where we had lunch. Mr. Doug 
Johns, past President of Senior Citi¬ 
zen’s Centre, gave a very informa¬ 
tive speech. The theme of his speech 
was the reluctance of , seniors to 
speak up and share their experience. 
It is my dream the retirees of Local 
222 will one day have a Centre like 
the one on John Street. It has some¬ 
thing for everyone to enjoy. 

On Monday, September 28, the 
Retired Workers Advisory Execu¬ 
tive met with Bob White, Bob 
Nickerson, and Sam Gindin at the 
Bestwick Hotel in Toronto. Bob 
went over the Chrysler contract ex¬ 
plaining as he went along. They chose 
Chrysler as the pattern setter be¬ 
cause Chrysler, in the states, doesn’t 
negotiate until 1988. 

A six year agreement on pensions 
was advisable because a downturn 
was expected in the next three years 
and they didn’t think it advisable to 
bargain again on pensions in 1990. 

In survivor benefits, the member¬ 
ship of Local 222, will not have to be 
assessed one dollar to keep the be¬ 
nefit fund for widows and widowers 
up to the set limit for the Company 
agreed to pay their benefits until age 
65. The survivor benefits will be in¬ 
creased. 

The pensions of future retirees will 
be indexed. Retirees who retired be¬ 
fore 1979 will get $3.00 per year of 
service. Workers who retired before 
September 1984 will get $1.50 per 
year of service and retirees who re¬ 
tired October 1984-August 1987 will 
get $1.00 per year of service. There 
are other increases over the length of 
the agreement. I hope our contract 
follows the same “pattern”. 


I heard, during a conversation 
with a Brother from Local 27, that he 
had recently acquired a new station 
wagon and because he retired under 
disability status received all of his 
seven percent tax refunded. I further 
learned it was through the Depart¬ 
ment of Revenue in Oshawa, corner 
of Centre and King, first floor. I went 
to the Revenue building yesterday. I 
learned I have three years to claim it. 
My car will be three years old in 
March ’88. I was given a form to fill 
out and take to my doctor for his 


By LES MACDONALD 

It’s nice to see most of last year’s 
bowlers back and some new faces. 
We still have room for 2 more teams, 
so anyone wanting to bowl come on 
down on Friday 
at 11:00 a.m. or 
6:45 p.m. and 
we’ll put you on a 
team. 

Here are the 
high scores until 
October 16th. 
SEPTEMBER 
25TH 

Dean Grant 
880, Randy Iliffe 
833, Steve Pol¬ 
lock 805, Bill Spicer 794, Herb 
Pinkney 777, Murray Coburn 745, 
Peter Stirpe 736, Bill Stacey 729, 
Ken Livingstone 725, Noel Ricketts 
725, Gene Dziama 717, Doug 
Hodgson 717, Norma Harrison 711, 
Bud Kemp 700, Harold Howe 700, 
Mike Karas 700, Bob Clark 691, John 
Surrier 688, Don Revoy 684, Jim 
Meikle Sr. 683, Mike Emon 680, 
Dave Murray 678, Gerry Daigle 665, 
Carol Emon 664, Lee Thompson 
663, Marilyn Blodgett 662. 

OCTOBER 2ND 

Bill Spicer 821, Bill Stacey 790, 
Ron Robertson 770, Gail Scarlett 
768, Steve Pollock 760, Lance 
Livingstone 727, Herb Pinkney 717, 
Peter Stirpe 715, Louis Gervais 713, 
Tim Walton 712, Gerry Daigle 711, 
Bud Kemp 706, Lyle Nelson 702, 
Bob Clark 693, Murray Coburn 689, 
John Surrier 686, Marilyn Blodgett 
680, Bryan Carey 675, Ken Living¬ 
stone 671, Sonny Schwartz 670, 
Harold Howe 669, Bill Rodgers 665, 
Phil Cormier 662, Mike Karas 660. 


diagnosis of the problem. I also have 
to submit copies of Bill of Sale, if any 
of the price was financed, a copy of 
agreement, and cheque of final pay¬ 
ment (copy), ownership copy. 

I intend to follow this up and will 
also report the results at a later col¬ 
umn. 

I also heard of benefits received 
from Green Shield, I wasn’t aware 
of. Once our contract is signed, I will 
be talking to Lloyd Clarke, our In¬ 
surance Rep. 

Till later. 


OCTOBER 9TH 

Darcy Chapman 820, Murray 
Coburn 808, Tim Walton 788, Sherry 
Rodgers 754, Warren Dobbie 732, 
Noel Ricketts 740, Lori Maunder 
733, Bud Kemp 727, Harry Living¬ 
stone 724, Lee Thompson 712, Harry 
Langkrear 711, Moe Bryan 709, 
Dave Murray 707, Don Revoy 705, 
Ron Robertson 704, Wayne Czar- 
kowski 686, Peter Stirpe 684, Bryan 
Carey 681, Dave Graham 680, Herb 
Pinkney 672, Randy Illife 672, Dean 
Grant 662, Gail MacLean 666, Ron 
Murray 661, Doug Hodgson 660. 

OCTOBER 16TH 

Doug Hodgson 828, Don Revoy 
826, Wayne Czarkowski 792, Dennis 
Livingstone 783, Les MacDonald 
772, Mike Karas 758, Tim Walton 
748, Steve Pollock 745, Ken Living¬ 
stone 734, Bill Stacey 724, Warren 
Dobbie 723, Phil Cormier 719, Noel 
Ricketts 719, Dean Grant 711, Bud 
Kemp 706, Peter Stirpe 705, Mark 
Ravey 798, Ron Jones 670, Jim 
Woodman 667, Harold Rivers 665, 
Ron Collet 663. 

STANDINGS 

“A” DIVISON: No Name 14, Our 
Gang 13, Loon Lodge 10, Oshawa 
Lanes 9, Clarks Plumbing 9, Parker 
Chemical 9, Ron Murrays 8, Handle 
Bar Charters 8. 

“B” DIVISION: Roys Enter prize 17, 
High Rollers 13, Hooker Chev 13, 
My Sisters Place 13, Cokee Joes 10, 
North Stars 7, Local 597 5, Old Boys 
1 . 

“C” DIVISION: Love Line Lingerie 
13, Nutbars 12, Tin Can Alley 12, 
Jade Garden 9, One & Only 8, 
SNAFU 6. 



CAW Bowling League 



Service Representative 9 s 
Report 

By CONNIE LOCKHART, pense to go to work, you may elect to 
Service Representative retire. This is a big decision in your 

life, and you should take your time 
NEW CONTRACT and as fc a j Q t of questions about it. 

PENSIONS 


I would like to take this opportu¬ 
nity to thank the membership for 
their support in electing me to the job 
of Service Representative, a very 
complex job 
dealing with all 
the members’ 
concerns and 
problems. We 
asked that the 
CAW get us a 
good pension in¬ 
crease for both 
past and future 
retirees. I feel 
this was done. 
Now the em¬ 
ployees approaching 30 years’ ser¬ 
vice, or who already have 30 years or 
more, should take a good, hard look 
at this Agreement. I feel that, when 
you look at the actual clear, take- 
home money from your pension ver¬ 
sus the clear, take-home and ex- 


SUB 

A lot of the B Body employees laid 
off August 9 to August 15, 1987 have 
now received letters from the SUB 
Office. Contact your SUB 
Representative or Service Repre¬ 
sentative at the Hall right away to 
check this out. 

UAW VERSUS CAW 

The decision to split from the 
UAW is now complete. I felt the de¬ 
cision at the time was a good one, 
but, like everyone else, I had 
reservations. Now that all the con¬ 
tracts with the Big Three have been 
settled, we have a new variation 
from the U.S. contract, that being a 
better pension plan for all Canadian 
workers, our number one demand. 

I feel that we should all congratu¬ 
late Bob White and his team for the 
new direction of our Union, and a job 
well done under the present 
conditions. 



GM-CAW Substance Abuse 
Program — North Plant 


By: BILL MALNICK, 

Union Representative 

ADDICTION AWARENESS WEEK 
— NOVEMBER 18-24, 1987 

Addiction Awareness Week is a 
week set aside in every province of 
Canada to help bring about aware¬ 
ness to the different addictions and 
the ways of helping the addicted 
person. 

A lot of people do not know how 
sick they are or that they are sick! If 
they did know, they would go for 
treatment just as though they had 
diabetes or cancer. 

The problem is how to expose 
them to the facts that will convince 
them they are ill. Addiction Aware¬ 
ness Week will try to do this. 

More education is required on this 
problem mainly in the families, 
school, medical colleges, among 
clergymen, employers of different 
companies, and the public at large. 

The alcoholic or drug abuser has to 


be surrounded by true deep under¬ 
standing and continuous informa¬ 
tion. They have to know the facts 
about their illness, the symptoms, 
and the seriousness of the illness. 
The earlier the person gets informa¬ 
tion, the better chance for recovery. 

As a direct result of all the in¬ 
formation and education, we are see¬ 
ing a great number of young people 
coming for help. The education on 
drugs and alcohol at all levels, press, 
radio, TV, schools, and work are 
paying off. 

Education will not only pay off on 
numbers treated, it can pay off even 
more in prevention and that is what 
Addiction Awareness Week is trying 
to do. 

There will be an AA Open Meeting 
for friends of AA members or anyone 
wishing to attend. This meeting will 
take place on Wednesday, 
November 18, 1987 at 8:00 p.m., 
CAW Hall, 44 Bond Street East, 
Oshawa. 
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District 10 Report 


PATTERN BARGAINING 



By JOHN SCANLON 
District Committeeman 

By the time of print, most of you 
should know the highlights of our 
New Contract. Around the CAW 
Councils, Master Committees and 
Conventions, I 
always boast 
about the fact 
our plant loca¬ 
tion houses the 
largest Skilled 
Trades work 
force in North 
America and 
that we are the 
highest trained, 
most active 
group I have 
ever seen. I hope the Skilled Trade 
numbers show up at the ratification 
on Sunday, October 25th, to get a 
good feeling for the agreement that 
myself, A1 Madden and George Cox 
are fully endorsing. In order to make 
sure the South Plant Construction 
Crew has time to attend on Sunday, 
Mike Johnston had some discussion 
with the supervision and the week¬ 
end was cut back to Saturday only. 

Further to this on Friday, October 
23 in Toronto, Bob White for the first 
time ever in the GM Chain, held a 
leadership meeting where all the 
Committeemen, Districts, Health & 
Safety Reps, Benefit Reps, etc., 
from all locations across the Chain 
congregated to go over the New 
Agreement and give the Shop Floor 
Reps, a chance for input and voice 
their opinion and most of all vote for 
or against. Only two members from 
across the whole Chain voted 
against. All of the Oshawa Reps sup¬ 
ported the Agreement. With this 
mandate, we all felt confident about 
bringing this Agreement home. 

PATTERN BARGAINING 

I would like to explain this term 
“Pattern Bargaining” briefly and 
how it affected our skilled trades. 
The CAW’s #1 goal this contract 
was pensions. Bob White picked 
Chrysler as the first target after very 
carefully weighing up which system 
could handle the money package 

District 8 — 
Zone 35 

By DAVE SITARAM 
Committeeman 

After months of bargaining, we 
finally have a contract. 

I would like to congratulate our 
bargaining team for a job well done. 

Let me take this opportunity to 
thank the Brothers and Sisters who 
supported me for OFL delegate. This 
is the first time for me at the OFL. I 
hope the knowledge gained from this 
will assist me in representing the 
membership more effectively. 

I would like to welcome all the 
Brothers and Sisters in the zone. Fi¬ 
nally management is doing some¬ 
thing about honouring the Paragraph 
62 transfers. 

Battery Plant management indi¬ 
cated they will continue their present 
volume for at least the next two 
months. They are very optimistic 
about the new orders for batteries. 

South Stamping will keep expand¬ 
ing as the presses become available 
for production. We can expect addi¬ 
tional manpower in the department 
over the next few months. 

In my last article I indicated I was 
going to Port Elgin to continue with 
the second week of the PEL Pro¬ 
gram. Unfortunately this was the 
same week as the strike date. 

I was acting as District Com¬ 
mitteeman in District 8 during nego¬ 
tiations and felt it was in the best 
interest for all concerned that I can¬ 
celled this part of the program for 
this year. Hopefully next year I will 
be able to continue in the program. 

I would like to close this article by 
thanking our bargaining team for 
their co-operation in keeping us in¬ 
formed throughout the talks, not to 
forget Brother Tom Hoar for all his 
help that made our jobs on the floor a 
little easier. 


easiest, as well as keeping a close eye 
on the way the UAW was moving in 
the States. So the pension package 
was hammered out and the pattern 
was set. 

Along with this went a 40 cent in¬ 
crease for Skilled Trades, which was 
our goal. I admit that 40 cents prob¬ 
ably was not what we deserve. How¬ 
ever, Skilled Trades in Canada have 
not received any money over produc¬ 
tion since the early 1950s, 35 years 
later our numbers are higher, we are 
an essential part of the business¬ 
es. After lobbying our production 
Brothers and making this part of the 
Bargaining Convention, a step for¬ 
ward was made towards skilled 
trades recognition. Most of all we 
established a Skilled Trades increase 
over and above the general increase 
for future contracts. As yet it has not 
been established if a set percentage 
would be beneficial over the general 
or real monies, but hopefully this will 
be agreed upon before the next set of 
negotiations. Once the pattern is set 
the other auto systems immediately 
start to calculate the financial impact 
on their systems and tell their 
negotiators that they don’t have to 
settle for any more than pattern. This 
makes it even more difficult to bar¬ 
gain with GM and the CAW are usu¬ 
ally restricted to their pattern also. 

PATTERN PLUS 

Our GM Master Skilled Trades 
Committee took the position that we 
would bargain Pattern Plus, and just 
three of the ways we approached this 
was to try and apply the 40 cents in 
the economic package to bring all the 
trades up to as close as equal pay as 
possible. The company answered not 
pattern and not bargainable. 

Next we looked at trying to de¬ 
crease the wage differentials be¬ 
tween Ford, Chrysler and GM in all 
trades. Again, not pattern and not 
bargainable. 

Finally on the money package we 

spent a lot of time and negotiated the 
largest rate differential between the 
Big Three. This largest gap was in the 
electrical field where 8 cents was the 
difference. We attained this pattern 
plus with no change to any job classi¬ 
fication. 

At this time I would like to thank 
the members of the Master Skilled 
Trades, Rick Mason — Local 199 St. 
Catharine s’and Lon Rickert — Local 
1973 Windsor, who worked long and 
hard with me. Local 199 and 1973 
must feel proud to have two dedicat¬ 
ed lads like these on their Commit¬ 
tees. 

Next I would like to thank all the 
Staff Reps, in particular Pat Clancy, 
Vern Parrington and also John Clout 
who persevered with my shop floor 
manners, moments of personal 
frustration and most of all my sense 
of humour. 

I will, over my next few articles, 
explain the ins and outs further as 
well as respond to the outcome of the 
Ratification Meeting. 

I would further like to thank all the 
Master Members from Oshawa, 
John Sinclair, Jack Whalen, John 
Graham, Don Thompson and John 
Lewis for the support they gave me 
on the Master, as well as all the Shop 
Committee Members whose support 
was well appreciated on the Local by 
myself, George Cox and A1 Madden. 

For the first time all Master Mem¬ 
bers and all Local Members signed in 
favour of the Agreements. This is a 
big plus for Oshawa and I hope the 
co-operation continues in the plant. 

SKILLED TRADES AUTONOMY 

The very first time I ran for office a 
number of years ago, my first leaflet 
preached a Skilled Trades Bargain¬ 
ing Unit and Pay Parity among 
other local issues. Now I am a little 


older and a lot wiser. 

The pay parity issue is coming 
slowly with the wage differentials 
being addressed without loss of jobs 
or classifications. The autonomous 
bargaining unit was within our 
grasps, locally, a few months ago and 
the politicians took it away. How, you 
might ask! Well, when we had the 
opportunity to elect Area Chairmen 
sometime ago, a meeting at the Hall 
was called with approximately 250 
Skilled Trades attending and with 30 
Production. At that point I proposed 
one fully autonomous Skilled Trades 
Chairman be elected. This would 
have given the tradesmen within 
Local 222 autonomy and everything 
that goes with it. However as usual 
Tony Leah and Mike Johnston 
presented their written speeches 
mainly aimed at me and suggesting 
that I was opposed to additional rep¬ 
resentation for production in the 
form of three Area Chairmen. In any 
event I was bad mouthed and made 
to look bad. My point is, we had the 
chance and allowed full time politi¬ 
cians to take it away. It will now be 
even more difficult to achieve. 

I just want you all to know I will 
and have supported the member¬ 
ship’s wishes and if pursuing Au¬ 
tonomy any further is the way to go, I 
want to hear about it and the total 
skilled trades membership will be 
notified of the direction we intend to 
take. 



By JIM NIMIGON 
Chairman, GM Unit 

Now that negotiations are behind 
us, let’s take a close look at some 
events that have taken place over the 
past few months. 

On Sunday, 
April 5, 1987, I 
called a special 
GM Unit meet¬ 
ing for Produc¬ 
tion workers, 
and also one for 
Skilled Trades. 
The purpose of 
these meetings 
was for the entire 
membership to 
have the oppor¬ 
tunity to express what Oshawa’s 
demands in negotiations should be. 
These demands were noted and sent 
to Oshawa’s delegates to the Collec¬ 
tive Bargaining Conference, and also 
our negotiating Committee. 

The next step was our Collective 
Bargaining Conference where all 
demands are put forward for discus¬ 
sion by representatives to all CAW 
locals across Canada. We were then 
faced with another problem — some 
of our key people from Oshawa’s 
Negotiating Committee were not 
successful in their bid to get elected 
to this conference, so our Executive 
Board sent the entire Shop Commit¬ 
tee , so no one would feel in the dark 
as to the demands when it was our 
turn at bat in negotiations. 


BILL 70 



By RON McLACHLAN, 
Committeeman, Zone 46 

I am confident most of us are fami¬ 
liar with the term “Bill 70.” This Bill 
was introduced to bring about legis¬ 
lation to help ensure workers a safe 
work place. I would like to take a 
moment to familiarize everyone with 
its contents. When this Bill was pass¬ 
ed, it became part of the Occupa¬ 
tional Health and Safety Act. Since 
management has traditionally been 
interested in increased production 
rather than the safety of its work 
force, this part of the act has been 
somewhat of a thorn in manage¬ 
ment’s side. Too bad! The part of the 
act, which I am talking about, is 
known as Section 23 and reads 
somewhat like this: 

A worker may refuse to work, or 
do particular work where he/she has 
reason to believe that, 

(A) Any machine, device, equip¬ 
ment or thing he is to use or operate, 
is likely to endanger himself or 
another worker. 

(B) The physical condition of the 
work place, or the part in which he 
works, or is to work, is likely to en¬ 
danger himself. 

Upon refusing to work or do parti¬ 
cular work, the worker shall prompt¬ 
ly report the circumstances of his re¬ 
fusal to his supervisor who shall 
forthwith investigate the report in 
the presence of the worker and in the 
presence of one of the following: 

(A) A Committee Member who 
represents the worker, or 

(B) A Health and Safety Repre¬ 
sentative if any, who shall be made 
available and who shall attend with¬ 
out delay. 

Until the investigation is com¬ 
pleted, the worker shall remain in a 
safe place, near his work station. 

WHEREAS, following the in¬ 
vestigation or any steps taken to deal 
with the circumstances that caused 
the worker to refuse to work, the 
worker still has reasonable grounds 
to believe that the operation or area 
is still unsafe. The worker may re¬ 
fuse to work and the employer, or the 
worker, or a person acting on behalf 
of either, shall cause an inspector to 
be notified thereof. 

— An inspector shall investigate 
in the presence of the employer, the 
worker, and the Committeeman or 
Health and Safety Representative. 

— The inspector shall give his 
decision in writing, as soon as prac¬ 
ticable, to the employer, the worker 


and the Committeeman or Health 
and Safety Representative. 

— Pending the investigation and 
decision of the inspector the worker 
shall remain in a safe place near his 
work station, unless the employer 
assigns the worker to reasonable al¬ 
ternative work. 

— Pending the investigation and 
decision of the inspector, no worker 
shall be assigned to use or operate 
the machine, device or thing or to 
work in the work place or part, which 
is being investigated, unless the 
worker to be so assigned has been 
advised of the refusal by another 
worker and the reason therefore. 

In short, if you have reason to be¬ 
lieve your job or work area is unsafe, 
stop working, inform your super¬ 
visor, have it checked out. We do not 
have to work under unsafe conditions. 
Make sure if another worker is as¬ 
signed to work in an area you believe 
is unsafe, the worker has been in¬ 
formed. This section of the Occupa¬ 
tional Health and Safety Act is for 
the workers’ benefit. You’ve got it, 
use it. 


We, at this conference, set pen¬ 
sions as the number one demand for 
the ’87 round of contract talks for all 
Canadian Auto Workers. 

These decisions were made collec¬ 
tively by all delegates and it sets 
down the negotiating ground rules 
for GM, Ford, and Chrysler. What I 
am saying is now that we are on our 
own with the CAW, this conference 
is the governing body for all CAW 
negotiators. 

Negotaitions for our “Big Three” 
began in July, and after some jockey¬ 
ing for positions between the UAW 
and CAW, Chrysler Canada was 
picked as our target. 

Negotiations progressed slowly 
with Chrysler and there was a short 
strike before a contract could be 
reached. The Chrysler committee 
presented the tentative agreement to 
the membership of Chrysler and it 
was ratified, thus becoming the pat¬ 
tern for Ford and GM. 

Shortly after the ratification for 
Chrysler, evidence of just how little 
knowledge some people have con¬ 
cerning pattern bargaining was seen. 

An example of this was by an 
elected rep telling us the trades at 
Chrysler received an additional 40 
cents per hour because of the in¬ 
fluence of our plant Chairman Jack 
Whalen, and yet another member put 
the finger on a skilled trades district 
committeeman because the new 
Chrysler contract had a new age you 
must retire (65). 

The fact is in pattern bargaining, 
the Chrysler agreement set the stage 
for both Ford and ourselves, and if 
anyone tries to tell you that Chrysler 
can strike for five days, yet our 
agreement should be better than 
theirs is just playing politics. 

The next fact is the Canadian Auto 
Workers President Bob White, along 
with a few of his key staff members, 
are the only constant in all three sets 
of talks (Ford, GM, and Chrysler), 
and probably had some say in the 
trades extra 40 percent and the 65 
year old retirement age. 

After all is said and done, our rati¬ 
fication is basically of Chrysler’s 
new Master Agreement, and the 
agreement that in my opinion is most 
important to us in Oshawa, the Local 
Agreement (lay-off, recall, transfers, 
etc.), better have been done properly 
or else some of the Brothers and Sis¬ 
ters may not have a job long enough 
in this changing auto industry to 
enjoy any pension increases. 

FREE TRADE 

My view on free trade, as far as 
autoworkers are concerned: 

“Whatever jobs Beiber can’t get, 
Mulroney will give to Reagan.” 

I hope the few right-wing support¬ 
ers of free trade that work in GM 
prove me wrong. 


Election Results 

By ART FIELD 
Chairman 

ZONE 57 SHIFT 1 — DISTRICT 6 ALTERNATE COMMITTEEMAN 
Terry Roberts 30, Bob Jake 12, Terry Hughes 69, Jim Brinn 38 (Run-off); 
Peter Davidson 24. 

ZONE 57 SHIFT 1 — DISTRICT 6 — RUN-OFF — ALTERNATE 
COMMITTEEMAN 
Terry Hughes 41 (elected), Jim Brinn 8. 

ZONE 59 SHIFT 2 — DISTRICT 4 COMMITTEEMAN 
George Darrach 109 (Elected), Rick McEachern 68. 

ZONE 16 SHIFT I — DISTRICT 6 ALTERNATE COMMITTEEMAN 
John Vanderveen 118 (Elected), George Reid 20. 

ZONE 47 SHIFT 1 — DISTRICT 6 COMMITTEEMAN 
Art Kimble 101 (Elected), Bob Normoyle 57. 

ZONE 62 SHIFT 2 — DISTRICT 4 COMMITTEEMAN 
Jimi Smyth 121 (Elected), Florie VanBellingham 80. 

ZONE 62 SHIFT 2 — DISTRICT 4 ALTERNATE COMMITTEEMAN 
Ron Carlyle 119 (elected), Wayne Bradmore 49, Barry Bryan 29. 

ZONE 46 SHIFT 1 — DISTRICT 4 ALTERNATE COMMITTEEMAN 

Bill Hart 124 (Elected), Howard Piggott 32. 

ZONE 31 SHIFT 2 — DISTRICT 6 — RUN-OFF — COMMITTEEMAN 
Doug Wiley 82 (elected), Charlie Piel 77. 

Enclosed is a list of Candidates elected to Ontario Federation of Labour 
Convention. 

1. Ron “Gibby” Gibson 270 (Elected); 2. Doug Courneyea 234 (Elected); 
3. Paul Goggan 229 (Elected); 4, John Taylor 249 (Elected); 5. Doug Imrie 
232 (Elected); 6. Ron Bartodziej 239 (Elected); 7. Dan Solmes 236 (Elected); 
8. Jim Jones 233 (Elected); 9. Phil “Foxy” Fox 250 (Elected); 10. Art Field 
249 (Elected); 11. Bill “Whip” Neill 248 (Elected); 12. John Gibb 230 
(Elected); 13. Tony Marano 213 (Elected); 14. Dave Sitaram 214 (Elected); 
15. Kevin Shields 215 (Elected). 
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